City of Bowie
Regular City Council Meeting

Monday, August 5, 2024
Council Chambers - 8 p.m.

AMENDED - AUGUST 4, 2024 7:16 p.m.
AGENDA

I CALL MEETING TO ORDER

Il PLEDGE OF ALLEGIANCE

lll. QUORUM

IV. AGENDA ADDITIONS/DELETIONS/AMENDMENTS
V. CITIZEN PARTICIPATION

VI. PRESENTATIONS

A. Adoption and Presentation of Proclamation P-12-24 Proclaiming July 31, 2024
as World Ranger Day in the City of Bowie

VII. CITY BOARDS AND COMMITTEES

VII. COUNCIL ANNOUNCEMENTS

IX. CITY MANAGER'S REPORT

X. CONSENT AGENDA
A. Approval of June 3, 2024 Council Meeting Minutes
B Approval of June 17, 2024 Council Meeting Minutes
C. Approval of July 1, 2024 Council Meeting Minutes
D Approval of July 8, 2024 Council Meeting Minutes

E

Adoption of Resolution R-49-24 Waiving the Bidding Requirements of Section 61
“Purchasing and Contracting” of the City Charter, for Good Cause Shown, to
Allow the City to Enter into a Contract with Ashton Manor Environmental LLC for
Fall Street Tree Planting in City Right-of-Ways

F. Adoption of Resolution R-50-24 Waiving the Competitive Bidding Requirements
of Section 62 “Cooperative Bidding” of the Charter of the City of Bowie to Allow
the Purchase of Sixteen (16) Police Vehicles through Two (2) State of Maryland
Procurement Contracts

G. Adoption of Resolution R-51-24 Waiving the Competitive Bidding Requirements
of Section 62 “Cooperative Bidding” of the Charter of the City of Bowie to Allow
the Issuance of a Purchase Order for Police Vehicle Upfitting Services through a
Howard County Procurement Contract

H. Adoption of Resolution R-52-24 Waiving the Competitive Bidding Requirements
of Section 61 “Purchasing and Contracting” of the City Charter to Allow the City
Manager to Issue a Purchase Order to Deere & Company and Authorize the
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Purchase of a John Deere 1600 Turbo Terrain Cut Commercial Wide-Area
Riding Mower

. Adoption of Resolution R-53-24 Waiving the Competitive Bidding Requirements
of Section 61 "Purchasing and Contracting" of the Charter of the City of Bowie
and Awarding a Contract to Jesco, Inc. in the Amount of $138,610 for the
Purchase of One Backhoe, by Piggybacking a Sourcewell Contract

J. Adoption of Resolution R-54-24 Authorizing the Issuance of a Purchase Order to
EBA Engineering, Inc., for Task Order/RFP #5-07 in the Amount of $119,759.35
in Accordance With the Master Contract Approved on January 22, 2019

K. Adoption of Resolution R-55-24 Approving an Agreement Between the City and
the American Federation of State, County and Municipal Employees

L. Introduction of Ordinance O-7-24 Amending the Adopted Budget for the Fiscal
Year Beginning July 1, 2024 and Ending June 30, 2025, as Embodied in
Ordinance 0O-4-24, to Appropriate Funds for the following Projects and Grants:
an Additional $122,000 for the Public Arts Bowie Sign Project, $58,500 for
Energy Efficiency and Conservation Strategy, Additional Grant Funding to the
Maryland Women's Business Center (MWBC) Totaling $120,000, and Funding
for the Emergency Operations Center in the Amount of $237,500

Xl. OLD BUSINESS
A. Council discussion on street striping to control speeding on neighborhood streets

B. Economic Development Promotion/Marketing - Council will discuss and
set priorities in order for staff to finalize a scope of work for a marketing
strategy RFP to be prepared

Xll. NEW BUSINESS

A. Bulk Trash Pick-up, Solid Waste General Rules and Special Agreements
Discussion - Staff will discuss bulk trash pick-up in Bowie as related to
condominiums and apartment complexes, and brief Council regarding the City's
solid waste general rules and special agreements.

B. Preliminary Plan #4-24007, Melford Towns — The developer is requesting the
City’s approval recommendation for a Preliminary Plan of subdivision containing
28 lots and four parcels on 2.59 acres, located on the south side of Lake Melford
Avenue, east of Curie Drive, in the Town Activity Center-Edge (TAC-E) Zone.
The proposed development will replace one 94,068 square foot multi-family
apartment building containing 71 dwelling units previously approved in Detailed
Site Plan #22043 for Melford Mansions. - Public Hearing/Eligible for Action

C. City's Transportation Priority List - Staff from the Planning Department will review
the current Transportation Priority List for State and County facilities serving
Bowie.
Xlll. ADJOURNMENT AND MOVE TO CLOSE SESSION:
A. To adjourn to closed session under the statutory authority of the Md.

Annotated Code, General Provisions Article §3-305(b)(1): "To discuss the
appointment, employment, assignment, promotion, discipline, demotion,
compensation, removal, resignation, or performance evaluation of
appointees, employees, or officials over whom this public body has
jurisdiction; any other personnel matter that affects one or more specific
individuals".

City of Bowie
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Note: The Ethics Commission has advised that under certain circumstances, members of the
public may qualify as lobbyists when they testify before the City Council. If so, the Bowie Ethics
Ordinance requires that certain information be filed with the Ethics Commission. Please review
the information about lobbying that is provided with the City Clerk. If you have any questions
about lobbying, please contact the Ethics Commission or the Assistant City Manager.

This meeting will be televised live on Verizon Channel 10 and Comcast Channel 71 and
996, repeated on 8/7/2024 and 8/10/2024 at 7:00 p.m., and web-streamed live.

For a closed-captioned version of the meeting video, please go to
https://www.youtube.com/user/cityofbowiemd/playlists and select the 2024 Council
Meetings list. Once the meeting video opens, be sure to click on “CC” button to turn on
closed captioning.

NEXT REGULAR MEETING OF THE BOWIE CITY COUNCIL - TUESDAY, SEPTEMBER 3,
2024 - COUNCIL CHAMBERS - 8:00 P.M.

City of Bowie
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager
SUBJECT: Recognition of World Park Ranger Day

DATE: 08/01/2024

This memo serves to propose the issuance of Proclamation #: P-12-24, recognizing World Ranger
Day on July 31 in honor of the dedicated park rangers in the City of Bowie.

World Ranger Day is an internationally recognized event that celebrates the crucial work of park
rangers and other guardians of natural and cultural heritage. Celebrated annually on July 31, it
acknowledges the essential role rangers play in preserving the beauty, wildlife, and historical
treasures of parks and protected areas globally. It also commemorates those who have lost their
lives or sustained injuries in the line of duty.

ATTACHMENTS: 1. 20240805 - Proclamation P-12-24
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P-12-24

PROCLAMATION OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
PROCLAIMING JULY 31, 2024 AS WORLD RANGER DAY IN THE CITY OF BOWIE

WHEREAS, World Ranger Day, celebrated on July 31st, is an international event that
recognizes the dedicated work of park rangers and other guardians of natural and
cultural heritage; and

WHEREAS, park rangers are essential in conserving the natural beauty, wildlife, and
historical treasures of parks and protected areas around the globe; and

WHEREAS, World Ranger Day also commemorates rangers who have lost their lives or
have been injured in the line of duty, highlighting the risks and sacrifices associated with
their profession; and

WHEREAS, the City of Bowie recognizes and appreciates the tireless efforts of our own
park rangers, and recognizes their dedication and work to protect and manage our
parks, providing education and ensuring the safety of visitors to these cherished areas;

NOW, THEREFORE, BE IT PROCLAIMED that the Council of the City of Bowie,
Maryland, hereby proclaims July 31, 2024, as World Ranger Day in the City of Bowie.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland at a
Regular Meeting on the Fifth day of August 2024.

Timothy J. Adams, Mayor
Attest:

Awilda Hernandez, City Clerk
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REGULAR CITY COUNCIL MEETING MINUTES

MONDAY, JUNE 3, 2024

CALL MEETING TO ORDER:

The Regular Meeting of the Bowie City Council was held on Monday, June 3, 2024, in Council
Chambers at City Hall. Mayor Adams called the meeting to order at 8:03 p.m.

PLEDGE OF ALLEGIANCE TO THE FLAG:

Mayor Adams led the Pledge of Allegiance to the Flag of the United States of America.
QUORUM:

In attendance were Mayor Adams, Mayor Pro Tem Woolfley, Councilmembers Brady, Estéve,
Ndebumadu, Rogers, and Truesdale, City Manager Lott, Assistant City Manager Mears, City Attorney
Levan, City Clerk Hernandez, and Staff.

AGENDA ADDITIONS/DELETIONS/AMENDMENTS:

Councilmember Ndebumadu moved New Business, Item C Bulk Trash Pick-up Discussion to the
next Council meeting. Mayor Pro Tem Woolfley seconded the motion. Motion passed unanimously.

CITIZEN PARTICIPATION:

1. Alfonso Simmons, BBGC Baseball Program — Spoke about conditions of the fields and lack of
regular maintenance.

PRESENTATIONS:

A. Arts Committee representatives Shelina Hayes and Kathleen Parker presented $1,750 college
scholarships to Kaia Jordan and Willow Singleton.

Education Committee representatives Nicole Warner and Julie Gordon presented $2,500 college
scholarships to Nathaniel Scott and Sophia Villar.

B. Education Committee representatives Nicole Warner and Julie Gordon recognized teachers from
various schools in the city with the 39" Annual Excellence in Education Teacher Award. (List
attached).

COUNCIL ANNOUNCEMENTS:

Mayor Adams thanked staff for the great job putting together Bowiefest.
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June 3, 2024

Councilmember Ndebumadu thanked Chief Preston for the Community meeting held at South
Lake.

CITY MANAGER'S REPORT:

City Manager Lott had no report.

CONSENT AGENDA:

Councilmember Esteve motioned to approve Consent Agenda items: A) Adoption of Proclamation
P-10-24 Proclaiming June 1-9, 2024, as Chesapeake Bay Awareness Week in the City of Bowie; B)
Adoption of Resolution R-26-24 Waiving the Competitive Bidding Requirements of Section 61
“Purchasing and Contracting” of the Charter of the City of Bowie and Awarding a Contract to GranTurk
Equipment Company, Inc. n the Amount of $932,541 for the Purchase of Three Refuse Trucks, by
Piggybacking a COSTARS Pennsylvania Department of General Services Bid; C) Adoption of Resolution
R-29-24 Awarding a Professional Services Contract for the Implementation of the Old Town Bowie 5-
Year Strategic Plan and the Revitalization of Old Town Bowie to Inncuvate Community Development
Partners, Inc. in an Amount Not to Exceed Two Hundred Seventy Five Thousand Dollars ($275,000) for
Years One and Two of a Five Year Contract; D) Adoption of Resolution R-30-24 Accepting a Bid Proposal
for the Northview Drive Bituminous Trail Repairs & Replacements Project from E&R Services, Inc. in the
Amount of $34,700. Mayor Pro Tem Woolfley seconded the motion. Motion passed 7-0.

OLD BUSINESS:

A. Adoption of Ordinance O-5-24 Authorizing the Acquisition of Certain Real Property Owned by the
Maryland-National Capital Park and Planning Commission Known as Part of the Tall Oaks Community
Park in Bowie, Maryland Consisting of 56.33 +/ Acres for a Public Purpose, and Declaring That Real
Property Owned by the City of Bowie Known as the Cora Bowie Property, Consisting of 61.41+/- Acres
is Surplus Property and Authorizing its Conveyance to the Maryland-National Park and Planning
Commission in Exchange for the M-NCPPC Property Identified Above.

Public Hearing:

Since there was no ne signed up to speak, Mayor Adams declared the public hearing to have
been held.

Councilmember Esteve moved to adopt Ordinance O-5-24. Councilmember Brady seconded the
motion. Motion passed unanimously.

B. Request for Program Funding from Maryland Women’s Business Center (MWBC) -
Councilmember Truesdale requested that this item be placed on the agenda in order for Ms. Danette
Nguyen to provide a brief description of the Shop Local retail business incubator proposed for Bowie
aimed at increasing small business support. They are requesting funding in the amount of $101,250.

Ms. Nguyen encouraged Council to visit the program that is currently running at Rockville Town
Square in order to experience how the program runs and ask questions to the local businesses that are
open there now.

Council concurred to have staff review budget to see if funding of $101,250 requested can be
attained as well as work with Ms. Nguyen to setup dates for the site visit in Rockuville.
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June 3, 2024

C. CIP Projects/Fund Balance Explanation — Finance Director, Byron Matthews, summarized the list
of CIP projects that were funded with the 2019 Bond proceeds. (List attached)

Mayor Adams asked to include FY25 projects on the document presented during the meeting and
that it be posted on the website for residents to view.

New Business:

A. Legislative Session Wrap-up — Mr. Christopher Dews with Cornerstone Government Affairs,
briefed Council on items from the legislative session. This year’s State budget did present a lot of cuts
for funding initiatives. Cornerstone was able to secure two initiatives for the City, one being $250,000
towards the tuberculation issue and $25,000 for the Volunteer Fire Department. Mr. Dews also mentioned
that conversations with the 23 Delegation should start earlier in order to begin preparations for the 2025
sessions.

Mr. Dews also summarized some of the bills that affected the City. HB1059 Prince George's
County - Qualifying Municipal Corporation - Land Use PG/MC 105-24 did not pass and HB1524 Horse
Racing - Racing Facility Ownership and Construction - Racing Operations, passed but will delay the
transfer of the Bowie Racetrack property until December 2025.

Council thanked Mr. Dews for his presentation and concurred to begin looking at dates to
schedule a meeting with the 23" Delegation.

B. Bowie Business Incubator Update - Executive Director, June Evans, briefed Council on the
programs progress in the last year. They have 146 Accelerator Graduates, have served over 177 City of
Bowie businesses and have generated $85M in revenues. Bowie BIC in partnership with Bowie State
University, is launching a Center of Excellence for 8(a) Government Contracting.

Mayor Adams thanked Ms. Evans for the update.

ADJOURNMENT:

Mayor Pro Tem Woolfley motioned to adjourn the regular City Council meeting. Councilmember
Rogers seconded the motion. Motion passed 7-0. The meeting was adjourned at 10:14 p.m.

Awilda Hernandez, MMC
City Clerk
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TO: City Council

FROM: Alfred Lott, City Manager

Memorandum

SUBJECT: Excellence in Education Teacher Awards

DATE: 05/30/2024

The following teachers and staff were nominated by their school principal to receive the 39th Annual
Excellence in Education Teacher Award. These educators will be honored with a certificate and a
monetary award during the June 3, 2024, City Council meeting, in recognition of their dedication to

our schools and students.

Teacher

School

Carla Burgess

Pointer Ridge Elementary School

Sonia Cortez-Sayasa

C. Elizabeth Rieg Regional School

Jessica Elston

Yorktown Elementary School

Amanda Huizar

Benjamin Tasker Middle School

Marti Jenkins

Benjamin Tasker Middle School

Valerie Jones

Pointer Ridge Elementary School

Isabel Martin

Whitehall Elementary School

Sheerin Nahmias

Yorktown Elementary School

Michelle Panti

Whitehall Elementary School

Nicole Pearsall

Samuel Ogle Middle School

Madelyn Perez

Tulip Grove Elementary School

Esme Pierzchala

Tulip Grove Elementary School

Keith Pieschek

Samuel Ogle Middle School

Michelle Shavers-Burnside

C. Elizabeth Rieg Regional School

Susan Toczylowski

Grace Christian School

Cindy Weaver

Grace Christian School
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CITY OF BOWIE, MARYLAND
LIST OF PROJECTS FUNDED BY THE 2019 BOND PROCEEDS

Districts
City Assets FY2022 FY2022 FY2023 FY2024 Total Spent Balance
10165 Williams Plains House 375,000 - - - - 375,000.00
10166 Emergency Efficiency Improvements 10,000 10,000.00 - - 10,000.00 -
10181 Land Acquisition 19,200 - 2,646.91 - 2,646.91 16,553.09
3A 10186 Gymnasium 701,900 701,900.00 - - 701,900.00 -
3B 10192 City Hall 121,900 60,550.00 65,243.00 - 125,793.00 (3,893.00)
1B 10314 Solid Waste Administration Facility 11,100 - 11,100.00 - 11,100.00 -
1B 10315 Public Works Main Facility 589,900 248,155.00 10,620.83 1,629.90 260,405.73 329,494.27
10319 Hiker/Biker Trail System 363,300 39,705.50 - - 39,705.50 323,594.50
10321 The Bowie Heritage Trail 30,000 30,000.00 - - 30,000.00 -
10326 Chesapeake Bay 1,029,700 238,638.46 577,466.78 213,594.76 1,029,700.00 -
10333 Facility Preventive Maintenance 738,900 738,900.00 - - 738,900.00 -
10336 Stormwater Management 112,100 60,725.00 11,842.44 12,914.17 85,481.61 26,618.39
3A 10515 Allen Pond Park 15,000 2,940.00 - 6,975.54 9,915.54 5,084.46
2B 10516 Belair Mansion 69,500 46,642.76 5,157.03 17,700.21 69,500.00 -
2B 10519 Belair Stables 12,500 750.00 11,750.00 - 12,500.00 -
2B 10521 Whitemarsh Park 210,200 100,392.00 62,076.25 - 162,468.25 47,731.75
3A 10532 Ice Arena 82,500 22,750.00 3,657.00 56,093.00 82,500.00 -
4B 10536 Church Road Park 175,000 - 118,572.00 - 118,572.00 56,428.00
1A 10545 Golf Course 2,240,000 42,500.00 1,489,614.41 330,325.88 1,862,440.29 377,559.71
3B 10549 Centennial Park 10,000 - - - - 10,000.00
6,917,700 2,344,548.72 2,369,746.65 639,233.46 5,353,528.83 1,564,171.17
City Assets FY2023 FY2023 FY2024 Total Spent Balance
10164 Facility Security 500,000 - 153,497.47 346,502.53 500,000.00 -
10166 Energy Efficiency Improvements 40,500 - - - - 40,500.00
10178 Emergency Operations Center 50,000 - - 6,720.00 6,720.00 43,280.00
10181 Reserve for Land Acquisition 19,200 - 19,200.00 - 19,200.00 -
3A 10184 Senior Center 105,000 - - 105,000.00 105,000.00 -
2B 10187 Kenhill Center 194,700 - 2,995.00 191,705.00 194,700.00 -
3B 10192 City Hall 25,000 - 25,000.00 25,000.00 -
1B 10314 Solid Waste Administration Facility 50,500 - 25,250.00 - 25,250.00 25,250.00
1B 10315 Public Works Main Facility 242,100 - - - - 242,100.00
10319 Hiker-Biker Trails 69,700 - - - - 69,700.00
10321 Bowie Heritage Trail 30,000 - 7,975.00 - 7,975.00 22,025.00
10322 Trails Master Plan 125,000 - - 59,254.95 59,254.95 65,745.05
10326 Chesapeake Bay 2,191,600 - 17,907.81 52,156.94 70,064.75 2,121,535.25
10333 Facility Preventive Maintenance 746,600 - 746,000.00 - 746,000.00 600.00
10336 Stormwater Management 348,500 - 5,859.10 - 5,859.10 342,640.90
10337 Sediment Control Reserve - Gateway Center 36,900 - - - - 36,900.00
10339 Sediment Control Reserve —Melford 126,300 - - - - 126,300.00
10344 Sediment Control Reserve — Centennial Park 57,600 - - - - 57,600.00
10371 Sediment Control Reserve - Pin Oak Plaza 5,200 - - - - 5,200.00
10373 Sediment Control Reserve - Elder Oaks 2,900 - - - - 2,900.00
10375 Sediment Control Reserve - Collington 5,500 - - - - 5,500.00
10376 Sediment Control Reserve - Covington City Share 15,200 - - - - 15,200.00
2B 10511 Play House 182,400 - 32,139.50 131,994.00 164,133.50 18,266.50
3A 10515 Allen Pond Park 1,300 - - - - 1,300.00
2B 10516 Belair Mansion 30,000 - - 30,000.00 30,000.00 -
2B 10519 Belair Stable Museums 23,900 - 13,760.42 10,139.58 23,900.00 -
4A 10524 Glen Allen Park 225,000 - 225,000.00 - 225,000.00 -
3A 10532 Bowie Ice Arena 740,300 - - 740,300.00 740,300.00 -
10538 Parks & Grounds Annex 80,000 - 16,215.00 27,700.00 43,915.00 36,085.00
10544 Public Art 25,000 - 24,150.00 - 24,150.00 850.00
1A 10545 Bowie Golf Course 2,355,000 - 177,849.16 - 177,849.16 2,177,150.84
8,650,900 - 1,492,798.46 1,701,473.00 3,194,271.46 5,456,628.54
Recap:
Cash remaining after settlement: $ 18,518,083.68
Drawdown in FY2022 (1,307,882.40)
Drawdown in FY2023 (3,116,545.11)  (8,547,800.29)
Drawdown in FY2024 (4,123,372.78)
Year-to-date balance $ 9,970,283.39
Anticipated cost FY2024 $  3,660,983.39
Adopted Allocation 2025 6,309,300.00
Fund Allocation $ 9970,283.39
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REGULAR CITY COUNCIL MEETING MINUTES

MONDAY, JUNE 17, 2024

CALL MEETING TO ORDER:

The Regular Meeting of the Bowie City Council was held on Monday, June 17, 2024, in Council
Chambers at City Hall. Mayor Adams called the meeting to order at 8:06 p.m.

PLEDGE OF ALLEGIANCE TO THE FLAG:

Mayor Adams led the Pledge of Allegiance to the Flag of the United States of America.
QUORUM:

In attendance were Mayor Adams, Mayor Pro Tem Woolfley (virtual), Councilmembers Brady,
Estéeve, Ndebumadu (virtual), Rogers, and Truesdale (virtual), Assistant City Manager Mears, City

Attorney Levan, City Clerk Hernandez, and Staff.

AGENDA ADDITIONS/DELETIONS/AMENDMENTS:

Councilmember Brady moved Consent Agenda, Item H Adoption of Resolution R-34-24
Authorizing Transmittal of a Legislative Action Request to the Maryland Municipal League for
Consideration to under New Business for discussion. Mayor Pro Tem Woolfley seconded the motion.
Motion passed 6-0 (Ndebumadu did not vote).

CITIZEN PARTICIPATION:

1. Scott Vining, Trinity Drive — Suggested Council consider adding a right turn arrow from Evergreen
Parkway onto Northview Drive.

CITY BOARDS AND COMMITTEES:

1. Mayor Pro Tem Woolfley moved to appoint Mr. Robert Kellaway to the Environmental Advisory
Committee for a 2-year term. Councilmember Brady seconded the motion. Motion passed 6-0
(Ndebumadu did not vote). Mayor Adams swore in Mr. Kellaway to the committee.

COUNCIL ANNOUNCEMENTS:

Mayor Adams thanked staff for the Juneteenth events.

CITY MANAGER’S REPORT:

City Manager Lott echoed the Mayor's comments on the Juneteenth festivities as well as
mentioned the upcoming Styrofoam recycling event and summer concerts.
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June 17, 2024

CONSENT AGENDA:

Councilmember Brady motioned to approve Consent Agenda items: A) Approval of April 1, 2024
Council Meeting Minutes; B) Approval of April 15, 2024 Council Meeting Minutes; C) Adoption of
Proclamation P-11-24 Proclaiming June 17-23, 2024, as Pollinator Week in the City of Bowie; D) Adoption
of Resolution R-28-24 Awarding Contracts to Carmeuse Lime and Stone and George S. Coyne Chemical
Co., Inc. for the Supply and Delivery of Hydrated Lime, Hydrofluosilicic Acid, Liquid Chlorine, Polymerized
Aluminum Chlorohydrate and Sodium Carbonate for the Treatment of Water and Wastewater; E)
Adoption of Resolution R-31-24 Emergency Procurement for the Temporary Repair of Storm Drain at
8009 Oat Chase Lane, Saddlebrook Subdivision; F) Adoption of Resolution R-32-24 Awarding a Contract
to USALCO, LLC for the Supply and Delivery of Liquid Aluminum Sulfate for the Treatment of
Wastewater; G) Adoption of Resolution R-33-24 Awarding a Contract to Pollu-Tech, Inc. for the Supply
and Delivery of Polymer for the Treatment of Wastewater; |) Adoption of Resolution R-35-24 Accepting
Bid Proposals for Job Order Services for Facilities Maintenance, Repair and Minor Construction; J)
Adoption of Resolution R-37-24 Authorizing the City Manager to Enter Into an Agreement With Campbell
Oil Company for the Purchase of Ultra-low Sulfur Diesel Fuel in Truck Transport Will Call Quantities for
Zone 3; K) Adoption of Resolution R-38-24 Authorizing the City Manager to Enter Into an Agreement
With James River Solutions for the Purchase of Ultra-low Sulfur Diesel Fuel in Tank Wagon Will Call
Quantities for Zone 3; L) Adoption of Resolution R-39-24 Accepting a Bid for Purchase of Automated
Playback System Upgrade and Annual Maintenance of Equipment Installed in the Amount of $60,234.37;
M) Adoption of Resolution R-40-24 Waiving the Bidding Requirements of Section 61 “Purchasing and
Contracting” of the City Charter, for Good Cause Shown, to Allow the City to Enter Into a Contract with
Miller Flooring Company for Wood Court Floor Sanding, Refinishing and Relining at the Bowie City
Gymnasium; N) Adoption of Resolution R-41-24 Accepting a Proposal for Virtual Server Stack Refresh
with DataNetworks in the Amount of $249,500; O) Adoption of Resolution R-42-24 Accepting a Proposal
for VMware Subscription with DataNetworks in an Amount Not to Exceed $64,800; P) Adoption of
Resolution R-43-24 Accepting Bid for Rehabilitation of Cast Iron Pipe (CIP) Water Mains Using Class IV
Structural Cured-In-Place (CIPP) Lining in the Kenilworth Section of the City. Councilmember Esteve
seconded the motion. Motion passed 6-0 (Ndebumadu did not vote).

OLD BUSINESS:

A. CIP Projects/Bond Money Explanation — Finance Director, Byron Matthews, read the projects and
dollar amounts that are being funded in FY25 with the remaining balance of the bond money from the
Iceplex. The total amount being used is $6,309,300.

NEW BUSINESS:

A. Bowie CLAW Presentation — Mr. Paul Nadler, representative of CLAW, briefed Council on the
Trap-Neuter-Return (TNR) program which helps to control the cat population. Bowie Citizens for Local
Animal Welfare (Bowie CLAW) is a not-for-profit, volunteer-based organization dedicated to helping
animals in the City of Bowie.

Mayor Adams thanked Mr. Nadler for his presentation.

B. Corridor Region Small Business Development Center (SBDC) Update - Mr. Kyle Bayliss briefed
Council on their programs and services for small businesses which include workshops, financial
assistance, business planning, market research, export assistance and technology commercialization. In
the past five years SBDC economic impact in the City has helped 17 new businesses get started, created
106 jobs, and provided 35 loans/equity in a dollar value of $1,489,886.

Mayor Adams thanked Mr. Bayliss for the update.
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June 17, 2024

C. Bowie Community Media Corporation (BCMC) - President, Ms. Candi Waller, briefed Council on
their organization. BCMC handles the recruitment of producers and their retention, program scheduling
for the public access channel owned by the City. Programming airs on Verizon FIOS (Channel 11) and
Xfinity/Comcast(Channel 77).

Mayor Pro Tem Woolfley asked if the City appoints the Board members. Ms. Waller responded
that they do not.

Mayor Adams thanked Ms. Waller for the briefing.
D. Adoption of Resolution R-34-24 Authorizing Transmittal of a Legislative Action Request to the
Maryland Municipal League for Consideration — Councilmember Brady motioned to adopt R-34-24.

Councilmember Rogers seconded the motion. Motion passed 5-0 (Ndebumadu, Truesdale did not vote).

ADJOURNMENT:

Mayor Pro Tem Woolfley motioned to adjourn the regular City Council meeting. Councilmember
Rogers seconded the motion. Motion passed 5-0 (Ndebumadu, Truesdale did not vote). The meeting
was adjourned at 10:15 p.m.

Awilda Hernandez, MMC
City Clerk
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REGULAR CITY COUNCIL MEETING MINUTES

MONDAY, JULY 1, 2024

CALL MEETING TO ORDER:

The Regular Meeting of the Bowie City Council was held on Monday, July 1, 2024, in Council
Chambers at City Hall. Mayor Adams called the meeting to order at 8:09 p.m.

PLEDGE OF ALLEGIANCE TO THE FLAG:

Mayor Adams led the Pledge of Allegiance to the Flag of the United States of America.
QUORUM:

In attendance were Mayor Adams, Mayor Pro Tem Woolfley, Councilmembers Brady, Estéve
(virtual), Rogers, and Truesdale, City Manager Lott, Assistant City Manager Mears, City Attorney Levan,
City Clerk Hernandez, and Staff.

AGENDA ADDITIONS/DELETIONS/AMENDMENTS:

Mayor Adams moved New Business, Item A Fire Station 39 Discussion to under City Boards and
Committees. Councilmember Truesdale seconded the motion. Motion passed 6-0.

CITIZEN PARTICIPATION:

1. Frank Elsen — Spoke about concerns of neighbor's bamboo growing and spreading onto his
property.
2. Del Billings — Has concerns with the staffing changes at Bowie Fire station #39.

PRESENTATIONS:

Police Chief, Dwayne Preston presented departmental awards to the following individuals for their
actions which led to the rescue of a 15-year-old youth and his dog from a pond near City Hall. Sergeant
Matthew P. Titman #067 with the Distinguished Service Award, Lieutenant John R. Knott #012 with the
Life Saving Award and Communications Specialist lll, John R. Rivera #C821 with the Life Saving Award.

CITY BOARDS AND COMMITTEES:

A. Appointments and Swearing-In:
1. Councilmember Brady motioned to appoint Ms. Alexis Gbemudu to the Economic

Development Committee for a 2-year term. Mayor Pro Tem Woolfley seconded the motion.
Motion passed 5-0 (Esteve did not vote).
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2. Mayor Adams motioned to appoint Ms. Alejandra Londono Gomez to the Education
Committee for a 2-year term. Mayor Pro Tem Woolfley seconded the motion. Motion passed
5-0 (Esteve did not vote).

3. Mayor Adams swore in Ms. Gbemudu and Ms. Gomez to their respective committees.

B. Reappointments:

1. Councilmember Brady moved the reappointment of Les Kaunitz to the Public Safety
Committee for a 2-year term. Mayor Pro Tem Woolfley seconded the motion and it carried 5-
0 (Esteve did not vote).

2. Mayor Adams moved the reappointment of Nancy Franklin, Carl J. Robinson and William
Schmitt to the Administrative Review Board for a 2-year term. Mayor Pro Tem Woolfley
seconded the motion and it carried 5-0 (Esteve did not vote).

3. Councilmember Truesdale moved the reappointment of Robert W. Day, Sr., Lisa Frison, Terry
Rogers, Jr., Carl J. Schuettler and Ronald G. Skotz to the Advisory Planning Board for a 2-
year term. Councilmember Brady seconded the motion and it carried 5-0 (Esteve did not vote).

4. Mayor Pro Tem Woolfley moved the reappointment of Gabrielle Davison and Joseph S.
Wright, Ill to the Arts Committee for a 2-year term. Councilmember Brady seconded the
motion and it carried 5-0 (Esteve did not vote).

5. Mayor Pro Tem Woolfley moved the reappointment of Bonaventure Akinlosotu, Mary Ellen
Winlund and Joseph Wright to the Community Outreach Committee for a 2-year term. Mayor
Adams seconded the motion and it carried 5-0 (Esteve did not vote).

6. Councilmember Truesdale moved the reappointment of Carrie Weaver-Bridges to the
Community Recreation Committee for a 2-year term. Councilmember Brady seconded the
motion and it carried 5-0 (Esteve did not vote).

7. Councilmember Rogers moved the reappointment of Elveeda Dixon, Kone Faulkner, Jessica
Fucile and Tiffani Scales to the Diversity Committee for a 2-year term. Councilmember Brady
seconded the motion and it carried 6-0.

8. Councilmember Brady moved the reappointment of Adrienne Bigelow-Lewis, Veronica
Fountain, Billy D. Louis, Yolanda Muckle, Michael Oleru, Eddie Pounds and Christopher Rizzi
to the Economic Development Committee for a 2-year term. Councilmember Truesdale
seconded the motion and it carried 5-0 (Esteve did not vote).

9. Mayor Adams moved the reappointment of Zachariah Lowe and Nadji Kirby to the Education
Committee for a 2-year term. Councilmember Rogers seconded the motion and it carried 5-0
(Esteve did not vote).

10. Mayor Pro Tem Woolfley moved the reappointment of Alexandra S. Harry Nappier, Karin
Taschenberger and John R. Teasdale to the Environmental Advisory Committee for a 2-year
term. Councilmember Brady seconded the motion and it carried 5-0 (Esteve did not vote).

11. Mayor Pro Tem Woolfley moved the reappointment of William Olukoya to the Financial
Advisory Committee for a 2-year term. Councilmember Brady seconded the motion and it
carried 5-0 (Esteve did not vote).

12. Councilmember Rogers moved the reappointment of Michelle Balfe, Linda Cooper, Howard
R. Dobson, Maysen Gore-Duran, Elena M. Wisler and Joshua Wooten to the Green Team
Executive Committee for a 2-year term. Councilmember Brady seconded the motion and it
carried 6-0.

13. Mayor Pro Tem Woolfley moved the reappointment of Richard Bleach, JoAnn Marshall-Hobbs
and Kenneth Wenzel to the Information Technology Committee for a 2-year term.
Councilmember Rogers seconded the motion and it carried 6-0.

14. Councilmember Brady moved the reappointment of Delmer F. Billings, Ronald E. Gill, Jr.,
William C. Grayson and Jacqueline M. Rhone to the Public Safety Committee for a 2-year
term. Councilmember Truesdale seconded the motion and it carried 5-0 (Esteve did not vote).
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NEW BUSINESS:

A. Fire Station #39 Discussion — Prince George’s County Fire Chief, Tiffany Green briefed Council
on the staffing changes that occurred at Bowie Fire Station #39. The department has a staffing shortage
and career firefighters have been required to work overtime to cover 253 vacant positions, causing
firefighters fatigue, health issues, and increased on-duty accidents and injuries. Fire Chief Green stated
that the station will be manned by volunteer firefighters as best they can. Calls will also be handled by
surrounding stations. The department has been authorized to hire 150 additional firefighters in Fiscal
Year 2025.

Mayor Pro Tem Woolfley asked if the additional 150 hires above and beyond the allocated need
or to get the number needed. Fire Chief Green responded that the 150 is about 80 above the allocation
needed, so the 150 will bring them above and help reach the overall County requirement of 1,124.

Councilmember Rogers encourages the Fire Chief to continue the engagement with the City on
the progress of the staffing.

Mayor Adams thanked Fire Chief Green for her briefing.

COUNCIL ANNOUNCEMENTS:

Mayor Adams encouraged residents to have a safe and happy Fourth of July holiday.

CITY MANAGER’S REPORT:

City Manager Lott did not have a report.

CONSENT AGENDA:

Mayor Pro Tem Woolfley motioned to approve Consent Agenda items: A) Approval of May 6,
2024 Council Meeting Minutes; B) Approval of May 20, 2024 Council Meeting Minutes; C) Adoption of
Resolution R-36-24 Authorizing the City Manager to Engage a Certified Public Accountant for the Annual
Audits for Fiscal Years 2024-2026; D) Adoption of Resolution R-45-24 Authorizing the Issuance of a
Purchase Order to KCI Technologies, Inc. for Task Order/RFP #11-01 in the Amount of $375,198.34 in
Accordance With the Master Contract Approved on January 7, 2019; E) Adoption of Resolution R-46-24
Accepting Bid to Provide Services of Biosolids Hauling, Management and Ultilization from the City’s
Wastewater Treatment Plant. Councilmember Brady seconded the motion. Motion passed 5-0 (Esteve
did not vote).

OLD BUSINESS:

A. Request for Maryland Women’s Business Center (MWBC) Retail Business Incubator Program
Funding — Councilmember Truesdale commented that himself and several of his colleagues visited the
incubator in Rockville and had a chance to speak with Mayor Ashton about the program. They were very
impressed with the program.

Councilmember Truesdale motioned to award a grant funding to MWBC in the amount of

$140,000 in Fiscal Year 2025 to set up and operate the incubator program in the City of Bowie.
Councilmember Brady seconded the motion. Motion passed 6-0.
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ADJOURNMENT:

Mayor Pro Tem Woolfley motioned to adjourn the regular City Council meeting. Councilmember
Rogers seconded the motion. Motion passed 5-0 (Esteve did not vote). The meeting was adjourned at
9:33 p.m.

Awilda Hernandez, MMC
City Clerk
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REGULAR CITY COUNCIL MEETING MINUTES

MONDAY, JULY 8, 2024

CALL MEETING TO ORDER:

The Regular Meeting of the Bowie City Council was held on Monday, July 8, 2024, in Council
Chambers at City Hall. Mayor Adams called the meeting to order at 8:03 p.m.

PLEDGE OF ALLEGIANCE TO THE FLAG:

Mayor Adams led the Pledge of Allegiance to the Flag of the United States of America.
QUORUM:

In attendance were Mayor Adams, Mayor Pro Tem Woolfley, Councilmembers Brady, Estéve,
Rogers, and Truesdale (virtual), City Manager Lott and City Clerk Hernandez.

AGENDA ADDITIONS/DELETIONS/AMENDMENTS:

Councilmember Esteve moved Consent Agenda, Iltem B Adoption of Resolution R-48-24
Approving the Establishment by Prince George’s County, Maryland of the Mill Branch Crossing
Development District to under New Business. Mayor Pro Tem Woolfley seconded the motion. Motion
passed 6-0.

CITIZEN PARTICIPATION:

None.

PRESENTATIONS:

None.

CITY BOARDS AND COMMITTEES:

A. Appointments/Reappointments/Swearing-In:
1. Mayor Adams motioned to appoint Mr. Okezie Onukwubiri to the Information Technology
Committee for a 2-year term. Councilmember Esteve seconded the motion. Motion passed
6-0.

Mayor Adams swore in Mr. Onukwubiri to the Information Technology committee.

COUNCIL ANNOUNCEMENTS:

Council had no announcements.
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CITY MANAGER'S REPORT:

City Manager Lott did not have a report.

CONSENT AGENDA:

Councilmember Esteve motioned to approve Consent Agenda item: A) Adoption of Resolution R-
47-24 Authorizing the Issuance of a Purchase Order to Brudis & Associates, Inc. for Task Order/RFP #3-
17 in the Amount of $34,555.74 in Accordance With the Master Contract Approved on October 31, 2018.
Mayor Pro Tem Woolfley seconded the motion. Motion passed 6-0.

NEW BUSINESS:

A. Adoption of Resolution R-48-24 Approving the Establishment by Prince George’s County,
Maryland of the Mill Branch Crossing Development District.

Councilmember Rogers motioned to adopt Resolution R-48-24. Councilmember Brady seconded
the motion. Motion passed 4-2 (Esteve, Woolfley).

ADJOURNMENT:

Mayor Pro Tem Woolfley motioned to adjourn the regular City Council meeting. Councilmember
Rogers seconded the motion. Motion passed 6-0. The meeting was adjourned at 8:12 p.m.

Awilda Hernandez, MMC
City Clerk
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Award Contract for Fall Street Tree Planting in City Right-of-Ways to Ashton Manor
Environmental LLC
Resolution R-49-24

DATE: 08/01/2024

The City of Bowie plants specified trees in the City Right-of-Ways each Fall. City staff found a
cooperative contract through Montgomery County (“MoCo”) on which the City could piggyback.

However, when discussing the piggyback opportunity with the company hired under the MoCo
contract, Ashton Manor Environmental LLC (AME), the company agreed to provide the City more
favorable pricing than the pricing established in the MoCo contract. The price for the Hand Mowing in
the MoCo contract is $150.00 per hour. AME has quoted a price of $136.36 per hour. Since the
pricing offered the City is different than that established in the MoCo contract, the City cannot
piggyback on the contract. However, since MoCo awarded the AME contract as a result of a
competitive solicitation, as the lowest responsible and responsive bidder, the Department of
Community Services does not believe that the City will be able to obtain a better price.

The Department of Community Services believes that the above establishes good cause for waiving
the bidding requirements of the City Charter and recommends a waiver from Section 61 of the City of
Bowie Charter for the Fall street tree planting in the City Right-of-Ways.

| concur with the recommendation of the Department of Community Services and request your
approval of Resolution R-49-24.

ATTACHMENTS: 1. 20240805 - Resolution R-49-24
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R-49-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
WAIVING THE BIDDING REQUIREMENTS OF SECTION 61 “PURCHASING AND
CONTRACTING” OF THE CITY CHARTER, FOR GOOD CAUSE SHOWN, TO
ALLOW THE CITY TO ENTER INTO A CONTRACT WITH ASHTON MANOR
ENVIRONMENTAL LLC FOR FALL STREET TREE PLANTING IN
CITY RIGHT-OF-WAYS

WHEREAS, the Charter of the City of Bowie, Maryland (hereinafter, “the City”), Section
61(b)(1) requires that all expenditures for, inter alia, materials, construction of public
improvements or contractual services involving more than Twenty-Five Thousand Dollars

($25,000) be made by written contract upon sealed bids to the lowest responsive bid; and

WHEREAS, City Charter, Section 61(b)(3) provides that the City Council by a two-

thirds vote may waive the bidding requirements of Section 61(b)(1) for good cause shown; and

WHEREAS, the City of Bowie plants trees, known as street trees, each Fall in the City

Right-of-Ways; and

WHEREAS, Montgomery County (MoCo) has a contract for such services with Ashton

Manor Environmental LLC that is available for the City of Bowie to use; and

WHEREAS, Ashton Manor Environmental LLC has agreed to provide these services

to the City of Bowie at a lower price than established in the Montgomery County contract; and

WHEREAS, the value of the contract exceeds Twenty-Five Thousand Dollars

($25,000); and

WHEREAS, the City Council deems the fact that the MoCo contract was awarded to
Ashton Manor Environmental LLC after a competitive bidding process and that Ashton Manor
Environmental is willing to offer the City the Services at a reduced rate to constitute good cause

to waive the bidding requirements otherwise required by Section 61 of the Charter.
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R-49-24

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Bowie, Maryland,
upon a two-thirds vote, that the bidding requirements of Section 61(b)(1) of the City Charter
are hereby waived, and the award of a contract to Ashton Manor Environmental LLC, for the
City of Bowie Fall street tree planting, is hereby approved and the City Manager is authorized
to enter into an agreement with Ashton Manor Environmental LLC in the amount of Eighty-One

Thousand Twenty-Eight Dollars and Thirteen Cents ($81,028.13).

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland at a

meeting on August 5, 2024.

ATTEST: THE CITY OF BOWIE, MARYLAND
Awilda Hernandez Timothy J. Adams
City Clerk Mayor
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Purchase of Sixteen (16) Replacement Vehicles for the Police Department
Resolution R-50-24

DATE: 08/01/2024

The FY25 budget allows for the purchase of sixteen (16) replacement vehicles for use by the Police
Department. The staff of the Police Department has determined that State of Maryland Contract
#001B3600241, awarded to Hertrich Fleet Services, Inc. for Dodge SUV Vehicles, and State of
Maryland Contract #001B9400184, awarded to Hertrich Fleet Services, Inc. for Chevrolet EV
vehicles, meet the needs of the Department. Because the State of Maryland used competitive
bidding procedures substantially similar to those of the City, seeking additional bids is not expected
to yield better results.

The following unmarked vehicles are being replaced: #558, #575, #596, #600, #621, #622.

The following marked vehicles are being replaced: #579, #586, #594, #603, #604, #608, #608, #613,
#615 and #624

In accordance with City Charter Section 62, staff recommends that Council authorize the issuance of
a purchase order to Hertrich Fleet Services, Inc., in the amount of $707,385.00

| concur with the above recommendation and request your approval of Resolution R-50-24.

ATTACHMENTS: 1. 20240805 - Resolution R-50-24
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R-50-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
WAIVING THE COMPETITIVE BIDDING REQUIREMENTS OF SECTION 62
“COOPERATIVE BIDDING” OF THE CHARTER OF THE CITY OF BOWIE TO
ALLOW THE PURCHASE OF SIXTEEN (16) POLICE VEHICLES THROUGH
TWO (2) STATE OF MARYLAND PROCUREMENT CONTRACTS

WHEREAS, the Charter of the City of Bowie, Maryland (hereinafter, “the City”) requires, in
section 62, that all expenditures for inter alia, materials, construction of public improvements or
contractual services involving more than twenty-five thousand dollars be made by written contract upon
sealed bids to the lowest responsible bidder, except where the City Council by two-thirds vote waives
the bidding requirement for good cause shown; and

WHEREAS, the FY25 budget allows for the purchase of sixteen (16) replacement vehicles for
use by the Police Department; and

WHEREAS, the Police Department received and analyzed the State of Maryland Contract
#001B3600251 for fourteen (14) Dodge SUV Vehicles, awarded to Hertrich Fleet Services, Inc.; and

WHEREAS, the Police Department received and analyzed the State of Maryland Contract
#001B9400184 for two (2) Chevrolet EV Vehicles, awarded to Hertrich Fleet Services, Inc.; and

WHEREAS, the proposed contract price for the services to be procured will exceed twenty-
five thousand dollars and the City Council deems the aforestated economic efficiencies to constitute
good cause to waive the bidding requirements otherwise required by the Charter.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Bowie, Maryland,
by at least a two-thirds vote, that:

Section 1. The competitive bidding requirements of Section 62 of the Bowie City Charter are
for good cause shown, hereby waived.

Section 2. The City Manager is hereby authorized to issue a purchase order to Hertrich Fleet
Services, Inc. in the amount of $707,385.00 for the above-mentioned vehicles.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland at a meeting
on August 5, 2024, by a vote of at least two-thirds of the members of the Council.

ATTEST: THE CITY OF BOWIE, MARYLAND
Awilda Hernandez Timothy J. Adams
City Clerk Mayor

1

Page 24 of 155



Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Purchase of Upfitting Services for Sixteen (16) Replacment Vehicles for the Police
Department
Resolution R-51-24

DATE: 08/01/2024

The FY25 budget allows for the purchase of upfitting services for sixteen (16) replacement vehicles
for use by the Police Department. The staff of the Police Department determined that Howard County
Contract #4400003685 awarded to Front Line Mobile Tech for upfitting services meets the needs of
the Department. Because Howard County used competitive bidding procedures substantially similar
to those of the City, seeking additional bids is not expected to yield better results.

The following unmarked vehicles are being replaced/upfitted: #558, #575, #596, #600, #621 and
#622.

The following marked vehicles are being replaced/upfitted: #579, #586, #594, #603, #604, #608,
#609, #613, #615 and #624.

In accordance with City Charter Section 62, staff recommends that Council authorize the issuance of
a purchase order to Front Line Mobile Tech in the amount of $311,365.00

| concur with the above recommendation and request your approval of Resolution R-51-24.

ATTACHMENTS: 1. 20240805 - Resolution R-51-24
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R-51-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
WAIVING THE COMPETITIVE BIDDING REQUIREMENTS OF SECTION 62
“COOPERATIVE BIDDING” OF THE CHARTER OF THE CITY OF BOWIE TO
ALLOW THE ISSUANCE OF A PURCHASE ORDER FOR
POLICE VEHICLE UPFITTING SERVICES THROUGH
A HOWARD COUNTY PROCUREMENT CONTRACT

WHEREAS, the Charter of the City of Bowie, Maryland (hereinafter, “the City”)
requires, in section 62, that all expenditures for inter alia, materials, construction of public
improvements or contractual services involving more than twenty-five thousand dollars be
made by written contract upon sealed bids to the lowest responsible bidder, except where the
City Council by two-thirds vote waives the bidding requirement for good cause shown; and

WHEREAS, the FY25 budget allows for the upfitting of sixteen (16) replacement
vehicles for use by the Police Department; and

WHEREAS, the Police Department received and analyzed the Howard County
Contract #4400003685 for upfitting services awarded to Front Line Mobile Tech; and

WHEREAS, the proposed contract price for the services to be procured will exceed
twenty-five thousand dollars and the City Council deems the aforestated economic efficiencies
to constitute good cause to waive the bidding requirements otherwise required by the Charter.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Bowie,
Maryland, by at least a two-thirds vote, that:

Section 1. The competitive bidding requirements of Section 62 of the Bowie City
Charter are for good cause shown, hereby waived.

Section 2. The City Manager is hereby authorized to issue a purchase order to Front
Line Mobile Services in the amount of $311,635.00 for the above-mentioned upfitting services.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland at a
meeting on August 5, 2024, by a vote of at least two-thirds of the members of the Council.

ATTEST: THE CITY OF BOWIE, MARYLAND
Awilda Hernandez Timothy J. Adams
City Clerk Mayor

Page 26 of 155



Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Waive Bidding for Purchase of a John Deere 1600 Turbo Terrain Cut Commercial
Wide-Area Riding Mower with Canopy
Resolution R-52-24

DATE: 08/01/2024

The FY2025 Parks and Grounds Division budget allows for the acquisition of a John Deere 1600
Turbo Terrain Cut Commercial Wide-Area Riding Mower with Canopy. The Parks and Grounds
Division has located a Contract with the State of Maryland (Contract# 001B0600298) through Deere
& Company, upon which we will be able to piggyback.

This year we have budgeted $99,000 for this purchase.

The Department of Community Services recommends waiving bidding requirements for good cause
shown, as allowed by Section 61(b) of the City Charter, for the purchase of a John Deere 1600 Turbo
Terrain Cut Commercial Wide-Area Riding Mower with Canopy, in the amount of $69,729.24.

| concur with the above recommendation and request your approval of Resolution R-52-24.

ATTACHMENTS: 1. 20240805 - Resolution R-52-24
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R-52-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
BY TWO-THIRDS VOTE WAIVING THE COMPETITIVE BIDDING
REQUIREMENTS OF SECTION 61 “PURCHASING AND CONTRACTING” OF
THE CITY CHARTER TO ALLOW THE CITY MANAGER TO ISSUE A PURCHASE
ORDER TO DEERE & COMPANY AND AUTHORIZE THE PURCHASE OF A
JOHN DEERE 1600 TURBO TERRAIN CUT COMMERCIAL WIDE-AREA RIDING
MOWER

WHEREAS, the Charter of the City of Bowie, Maryland (hereinafter, “the City”)
requires, in section 61, that all expenditures for inter alia, materials, construction of public
improvements or contractual services involving more than twenty-five thousand dollars be
made by written contract upon sealed bids to the lowest responsible bidder, except where the
City Council by two-thirds vote waives the bidding requirement for good cause shown; and

WHEREAS, the FY2025 Equipment Acquisition budget allows for the purchase of a
John Deere 1600 Turbo Terrain Cut Commercial Wide-Area Riding Mower; and

WHEREAS, the Parks and Grounds Division has located a Contract (#001B0600298)
with the State of Maryland through Deere & Company, upon which we will be able to

piggyback.

NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Bowie,
Maryland, upon two thirds vote, that the bidding requirements of Section 61 of the City
Charter are hereby waived; and

BE IT FURTHER RESOLVED, that the Council authorizes the City Manager to
issue a Purchase Order to Deere & Company, in the amount of $69,729.24.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland, at a
Regular Meeting on August 5, 2024.

ATTEST: CITY OF BOWIE, MARYLAND

Awilda Hernandez, City Clerk Timothy J. Adams, Mayor
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Waive Bidding for Replacement of Backhoe #275
Resolution R-53-24

DATE: 08/01/2024

The FY25 budget allows for the replacement of backhoe #275, which will be used by the streets
division. The Public Works Department located a contract awarded by Sourcewell, a unit of
Minnesota state government formed for cooperative bidding purposes, to John Deere (Contract
#011723-JDC), including backhoes meeting the needs of the streets division. The mid-Atlantic John
Deere franchisee is Jesco, Inc. of South Plainfield, New Jersey, with a local office in Baltimore,
Maryland. The cost of the backhoe is $138,610.00, which is within the budgeted amount of
$143,600.

The Sourcewell contract may be deemed not substantially equivalent to the City’s procurement
practices for purposes of applying the cooperative bidding section of the City Charter, because
Sourcewell charges a fee to participating vendors. The Department investigated whether better
results might be obtained through a City-initiated competitive procurement process, by obtaining
several quotations from local dealers. All the quoted prices received were significantly greater than
the price offered under the Sourcewell contract. Therefore, in the Department’s judgment, good
cause exists under Section 61(b)(3) of the Charter to waive the competitive procurement
requirements of Section 62. The waiver requires the affirmative vote of 2/3 of the Council.

In accordance with City Charter Section 61, we are requesting that Council waive bidding

requirements and allow for the issuance of a purchase order to Jesco, Inc. in the amount of
$138,610.00.

| concur with the above recommendation and request your approval of Resolution R-53-24.

ATTACHMENTS: 1. 20240805 - Resolution R-53-24
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R-53-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
WAIVING THE COMPETITIVE BIDDING REQUIRMENTS OF SECTION 61 “PURCHASING AND
CONTRACTING” OF THE CHARTER OF THE CITY OF BOWIE AND AWARDING A CONTRACT
TO JESCO, INC. IN THE AMOUNT OF $138,610.00 FOR THE PURCHASE OF ONE BACKHOE, BY
PIGGYBACKING A SOURCEWELL CONTRACT

WHEREAS, the FY25 budget allows for the replacement of backhoe #275, which will be used
by the streets division; and

WHEREAS, the Public Works Department located a contract awarded by Sourcewell, a unit of
Minnesota state government formed for cooperative bidding purposes, to John Deere (Contract
#011723-JDC), including backhoes meeting the needs of the streets division; and

WHEREAS, the Mid-Atlantic John Deere franchisee is Jesco, Inc. of South Plainfeld, New
Jersey, with a local office in Baltimore, Maryland; and

WHEREAS, the cost of the backhoe is $138,610, which is within the budgeted amount of
$143,600; and

WHEREAS, the Sourcewell contract may be deemed not substantially equivalent to the City’s
procurement practices for purposes of applying the cooperative bidding section of the City Charter,
because Sourcewell charges a fee to participating vendors; and

WHEREAS, the Department investigated whether better results might be obtained through a
City-initiated competitive procurement process, by obtaining several quotations from local dealers; and

WHEREAS, all prices received were significantly greater than the price offered under the
Sourcewell contract; and

WHEREAS, in the Department’s judgment, good cause exists under Section 61(b)(3) of the
Charter to waive the competitive procurement requirements of Section 62; and

WHEREAS, the waiver requires the affirmative vote of two-thirds of the Council.

NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Bowie, Maryland, by at
least two-thirds vote, that:

Section 1. The competitive bidding requirements of Section 61 of the Bowie City Charter are
for good cause shown, hereby waived.

Section 2. The City Manager is hereby authorized to issue a purchase order to the said
company for the above-mentioned equipment.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland, at a meeting on
August 5, 2024, by a vote of at least two-thirds of the members of the Council.

ATTEST: CITY OF BOWIE, MARYLAND

Awilda Hernandez, City Clerk Timothy J. Adams, Mayor
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Architect/Engineering Open End Contract Category 5-Roadways/Bridges Design
RFP/Task Order #5-07 Jericho Park Trail Redesign
Resolution R-54-24

DATE: 08/01/2024

On January 22, 2019, and February 20, 2019, the City entered into an Architect/Engineering
Open End Agreement with Brudis & Associates, Inc. (BAl) of Columbia, MD, McLaren Technical
Services, Inc. (McLaren) of Baltimore, MD, A. Morton Thomas & Associates, Inc. (AMT) of Rockville,
MD and EBA Engineering, Inc. (EBA) of Laurel, MD for Category 5-Roadways/Bridges Design.
Professional Services delivered through these Agreements are negotiated and procured on a Task
Order basis as the City’s needs arise.

On July 15, 2024, the Public Works Department advertised a Notice of Intent to Negotiate for
RFP/Task Order #5-07 Jericho Park Trail Redesign under the Architect/Engineering Open End
Agreement. For this project, the $100,000 cap on Proposals was removed. Proposals were accepted
from BAI, McLaren, and EBA which have Open End Professional Services Agreements with the City
for Roadways/Bridges Design. For this task, the Proposal from EBA was selected based on cost,
capacity to perform in a timely manner and understanding of the project.

In accordance with City Charter Section 61(b)(4), a total fee of $119,759.35 for the required
services was negotiated. This fee includes the Base Task $93,386.31, Trail Maintenance Easement
$18,087.86 and As-Builts for $8,285.18. This is within the amount budgeted in the FY25 Bowie Trails
Master Plan CIP Budget.

The Public Works Department recommends that Council authorize the issuance of a Purchase
Order to EBA for Task Order/RFP #5-07 pursuant to the Master Contract approved on January 22,
2019.

| concur with the recommendation of the Public Works Department and request your approval of
Resolution R-54-24.

ATTACHMENTS: 1. 20240805 - Resolution R-54-24
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R-54-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
AUTHORIZING THE ISSUANCE OF A PURCHASE ORDER TO
EBA ENGINEERING, INC. FOR TASK ORDER/RFP #5-07
IN THE AMOUNT OF $119,759.35
IN ACCORDANCE WITH THE MASTER CONTRACT
APPROVED ON JANUARY 22, 2019

WHEREAS, on July 15, 2024, the Public Works Department advertised a
Notice of Intent to Negotiate for a Task Order for the Jericho Park Trail Redesign;
and

WHEREAS, an RFP was issued to four (4) firms which have open end
professional services agreements with the City. These firms include Brudis &
Associates, Inc. (BAIl) of Columbia, MD, McLaren Technical Services, Inc. (McLaren)
of Baltimore, MD, A. Morton Thomas & Associates, Inc. (AMT) of Rockville, MD and
EBA Engineering, Inc. (EBA) of Laurel, MD; and

WHEREAS, for this project, the $100,000 cap on Proposals was removed.
Proposals were accepted from BAI, McLaren, and EBA which have Open End
Professional Services Agreements with the City for Roadways/Bridges Design. For
this task, the Proposal from EBA was selected based on cost, capacity to perform in
a timely manner and understanding of the project; and

WHEREAS, in accordance with City Charter 61(b)(4) a total fee of
$119,759.35 for the required services was negotiated. This fee includes the Base
Task $93,386.31, Trail Maintenance Easement $18,087.86 and As-Builts for
$8,285.18. This is within the amount budgeted in the FY25 Bowie Trails Master Plan
CIP Budget.

NOW, THEREFORE BE IT RESOLVED, by the Council of the City of Bowie,
Maryland that the Council authorizes the issuance of a Purchase Order to EBA for
Task Order/RFP #5-07 pursuant to the Master Contract approved on January 22,
2019.

INTRODUCED AND PASSED by the Council of the City of Bowie, Maryland at
a meeting on August 5, 2024.

ATTEST:

Awilda Hernandez, City Clerk Timothy J. Adams, Mayor
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager
SUBJECT: Contract with AFSCME local 1209 R-55-24

DATE: 08/01/2024

Negotiations to update the long running contract between the City and the American Federation of
State, County and Municipal Employees (“AFSCME”) Local 1209/Council 67 (now known as “Council
3”), representing City of Bowie employees in the Public Works Department, as well as those in the
Building Maintenance and Parks and Grounds Divisions have been completed. Several negotiation
sessions, both jointly and independently, were held in the development of a new collective bargaining
agreement (“CBA”). The bargaining teams for the City and the AFSCME reached agreement, which
was ratified by the AFSCME membership on June 27, 2024.

Significant changes from the previous CBA include:

¢ Solid Waste Division refuse and recycling collection crews will be eligible to receive premium
pay, when they complete their daily tasks, and are subsequently assigned by management to
assist other crews in the completion of their task.

e The allowance for two pairs of work boots per year has been increased from $148 in the
previous CBA to $340.

e The City of Bowie agrees to Cost of Living increases of:
e 2.3 percent effective July 1, 2024
e 2.3 percent effective July 1, 2025
e 2.3 percent effective July 1, 2026
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o Effective July 1, 2024, the City of Bowie Longevity Pay Plan, which rewards employees for
their length of service by providing a cash payment in five-year increments, will be adjusted to
the schedule below. Payments will be made during the anniversary month of each 5-year
interval:

Employees with 5 years of service shall receive $150

Employees with 10 years of service shall receive $275

Employees with 15 years of service shall receive $400

Employees with 20 years of service shall receive $525

Employees with 25 years of service shall receive $650

Employees with over 25 years of service will receive $650, plus an additional $125 for each
subsequent 5-year service interval. (For example: an employee with 30 years of service will
receive $650 + $125 during the month of their 30-year service anniversary. An employee with
35 years of service will receive $650 + $250 during the month of their 35-year service
anniversary).

e L ongevity payments are bonus payments and are not included in the employee’s base pay.

These payments represent a $25 increase at each interval over the previous CBA.

It is my recommendation that you approve Resolution R-55-24.

ATTACHMENTS: 1. 20240805 - Resolution R-55-24
2. 20240805 - Union Agreement - 2024-2027 FINAL
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R-55-24

RESOLUTION
OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND
APPROVING AN AGREEMENT BETWEEN THE CITY
AND THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES

WHEREAS, The City of Bowie and the American Federation of State, County and
Municipal Employees (“AFSCME”) Local 1209/Council 3 wish to promote harmonious
relations between the City and AFSCME to establish an equitable procedure for resolving
differences, and to establish certain conditions of employment for certain employees; and

WHEREAS, The City and the AFSCME have reached an agreement regarding the
terms and conditions of employment to accomplish the stated goals; and

WHEREAS, these terms and conditions will be contained in an Agreement between
the City of Bowie, Maryland and AFSCME Local 1209/Council 3, covering the period from
July 1, 2024 through June 30, 2027 and incorporated herein by reference; and

WHEREAS The City Council has determined that the terms and condition of the
Agreement are acceptable, and are in the best interests of the City.

NOW THEREFORE, BE IT RESOLVED, by the City Council of the City of Bowie,
Maryland, that the Agreement is approved, and the City Manager is authorized to execute the
Agreement on behalf of the City, attached hereto as Exhibit A.

INTRODUCED AND PASSED by the Council for the City of Bowie, Maryland at a
Regular Meeting on August 5, 2024.

ATTEST: THE CITY OF BOWIE, MARYLAND
Awilda Hernandez Timothy J. Adams
City Clerk Mayor
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AGREEMENT

BETWEEN

CITY OF BOWIE, MARYLAND

LOCAL 1209/COUNCIL 67

AMERICAN FEDERATION OF
STATE, COUNTY & MUNICIPAL EMPLOYEES
AFL-CIO

JULY 1, 2024 THROUGH JUNE 30, 2027
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Preamble
Pursuant to the provisions of City of Bowie R-36-69, this agreement entered into by the City of
Bowie, hereinafter referred to as “Employer”, and Local 1209/Council 3, American Federation
of State, County and Municipal Employees, AFL-CIO, hereinafter referred to as “Union”, has
as its purpose the promotion of harmonious relations between the Employer and the Union; the
establishment of an equitable and peaceful procedure for the resolution of differences; and the
establishment of rates of pay, hours of work and other conditions of employment. All
references to be made AFSCME Local 1209-B / AFSCME Council 3, with the
removal of all AFSCME Council 67.

ARTICLE 1
Recognition

The Employer recognizes the Union as the sole and exclusive collective bargaining agent of the
employees in the units listed below for the purpose of establishing salaries, wages, hours and
other conditions of employment.

The affected units are: Department of Public Works; Community Services Department: (a) Parks
and Grounds Division; (b) Building Maintenance. Excluded from the above units are those
employees referenced in Section 3 of Resolution R-36-69, which generally includes all
administrative, management and/or supervisory employees.

New Employee Orientation. The Union shall have the right and opportunity to hold
orientation sessions with all newly hired bargaining unit members. The orientation
session shall be used to explain the Union and introduce their officers. The orientation
must be held within 15 days of the employee’s hire date and shall be during working
hours with no loss of pay at a time agreed by Management. These meetings may not to
exceed one hour (1) in duration.

Right to information: The City shall furnish the Union quarterly a list, in Excel or
equivalent format, of all employees in the bargaining unit. The list shall include name,
job title, department, pay grade and hire date, work location, mailing address, and phone
number if employee provided one, the rate of pays of bargaining unit employees. The
City shall also provide the Union with a list of changes in the bargaining unit positions
that involve transfers, leaves of absence, and separations, promotions, and retirement.
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ARTICLE 2
Management Responsibility

It is recognized that the Management of the City, the control of its properties and the maintenance
of order and efficiency, is solely a responsibility of the City. Accordingly, the City retains the
right, including but not limited, to select and direct the working forces, including the right to hire,
suspend or discharge for just cause, assign, promote or transfer, to determine the amount of
overtime to be worked, to relieve employees from duty because of lack of work or for other
legitimate reasons; decide the number and location of its facilities, maintenance and repair,
amount of supervision necessary, machinery and tool equipment, methods, schedules of work,
together with the selection, procurement, designing, engineering and the control of equipment and
materials; purchase services of others, contract or otherwise, except as they may be otherwise
specifically limited in this Agreement and to make reasonable and binding rules which shall not
be inconsistent with this Agreement.

ARTICLE 3
Union Steward & Union Representation

Section 1:

The Union shall designate three stewards and three alternates. The Employer shall recognize and
deal with the Union Stewards, alternates when serving in the absence of the steward, and the
Union President in all matters relating to grievance and interpretation of this Agreement.

Section 2:

A written list of the Union Stewards (such lists to outline the area to be represented by stewards)
shall be furnished to the Employer immediately after their designation and the Union shall notify
the Employer promptly of any changes of such Union Stewards.

Section 3:

Union Stewards and the Union President shall be granted reasonable time off during working
hours to investigate and settle grievances, upon advance notice to the Department Head through
their immediate supervisor, without loss of pay. Such time off shall be arranged in a manner
which causes the least disruption of, or interference with the operation of the City, its employees,
and supervisory personnel. The Union shall be allowed an aggregate of ten (10) days for training
its officers. Once these ten aggregate days are used, Union members desiring additional Union
training must use their own leave.

ARTICLE 4
General Provisions

Section 1: Pledge Against Discrimination and Coercion.

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
without discrimination as to age, sex, marital status, race, color, creed, national origin, political
affiliation, or sexual orientation. The Union shall share equally with the Employer the
responsibility for applying this provision of the Agreement.

The employer agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint, or coercion by the Employer
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or any Employer representative against any employee because of Union membership or because
of any employee activity in an official capacity on behalf of the Union, or for any other cause.

The Union recognizes its responsibilities as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint, or coercion.

No provision of this Agreement shall be applied or interpreted in a manner that conflicts with or
violates any federal, state, or City law and any such provisions shall be deemed null and void and
of no effect. In the event that any provision is declared null and void, both parties agree to meet
and negotiate in good faith in an attempt to address such provision.

Section 2: Union Bulletin Boards.
The Employer agrees to furnish and maintain suitable bulletin boards in convenient place(s) in
each work area to be used by the Union.

The Union shall limit its posting of notices and bulletins to such bulletin boards.

Section 3: Union Activities on Employer’s Time and Premises.
The Employer agrees that during working hours, on the Employer’s premises, and without loss of
pay, Union representatives shall be allowed with prior notice to the City Manager or his designee
to:
- Post Union Notices.
- Distribute Literature.
- Solicit Union Membership during other employees’
non-working time.
- Attend Negotiating Meetings.
- Transmit Communication, authorized by the Local Union
or it’s Officers, to the Employer or their Representative.
- Consult with the Employer, their Representative, Local
Union Officers, or other Union Representatives
concerning the enforcement of any provisions of the
Agreement.

Section 4: Visits by Union Representatives.

The Employer agrees that accredited representatives of the American Federation of State, County
and Municipal Employees whether Local Union Representatives, District Council
Representatives, or International Representatives, shall have full and free access to the premises
of the Employer at any time during working hours to conduct Union business. Said
representatives shall notify the City Manager prior to each occurrence.

Such notification shall be at least 24 hours prior to the requested visit — except in an emergency
situation when the Union Representative shall notify the appropriate Department Director when
he/she arrives on City premises.

Section 5: Work Rules

A. The Employer agrees to meet and confer with the Union prior to changes in existing work
rules, or the establishment of new rules and notify the Union of changes in old or the
establishment of new administrative policies.

In addition, when existing rules are changed or new rules are established, they shall be posted
prominently on all bulletin boards for a period of ten consecutive workdays before becoming
effective.
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B. Informing Employees. The Employer further agrees to furnish each employee in the
bargaining unit with a copy of all existing work rules 30 days after they become effective. New
employees shall be provided with a copy of the rules at the time of hire.

C. Enforcing. Employees shall comply with all existing reasonable rules that are not in conflict
with the terms of this agreement, provided the rules are uniformly applied and uniformly
enforced.

Any unresolved complaint as to the reasonableness of any new or existing rules, or any complaint
involving discrimination in the application of new or existing work rules, or the establishment of
new work rules shall be resolved through the grievance procedure.

Section 6: Management Rights.
Nothing in this agreement shall be construed as delegating to others the authority conferred by
law on the Employer, or in anyway abridging or reducing such authority.

This Agreement shall be construed as requiring the Employer to follow its provisions in the
exercise of the authority conferred upon the Employer by law.

Section 7: Labor-Management Committee.

The Local Union President and the Shop Steward of the affected sections will serve together with
representatives of management in the Departments of Public Works, Community Services and
Human Resources on a Labor Management Committee. This committee shall meet quarterly for
the purpose of keeping the lines of communication open between labor and management during
the term of this agreement — or sooner if issues arise.

ARTICLE 5
Maintenance of Membership and Check off

For those employees who become members of the union and who properly execute payroll
deduction authorization cards, the Employer agrees to withhold from their paycheck each pay
period the regular union dues in the amount certified to the employer by the union. The employer
shall be free from any liability by reason thereof to those employees whose dues are so deducted.
Such withholding for Union dues are to be transmitted to the American Federation of State,
County and Municipal Employees, AFL-CIO, Council 3, not later than the 15th day after the Ist
day of the succeeding month. The Union will notify the Employer at least 30 days prior to any
change in such dues.

This authorization shall continue in effect until the employee rescinds it by written notice to the
City of Bowie and AFSCME. Withdrawal shall be effective only if notice is given to AFSCME
within the five-day period immediately preceding June 30th of any year.

The United States Postmark; time stamped email from requestor; or dated stamped signature from
the Human Resources Office may be used to establish proof of timely submittal.

Page 42 of 155



ARTICLE 6
Seniority

Section 1: Seniority In General.

Seniority standing shall be granted to all regular employees. The standing is to be determined on
the basis of actual length of continuous service from the latest date of permanent employment
with the City of Bowie. Newly hired employees shall be deemed probationary for a period of six
months. In the event the employee’s immediate supervisor is unable to make a determination as
to whether an employee shall be granted a regular appointment at the end of the six-month
probationary period, the Human Resources Director, following consultation with said supervisor
and the applicable department head may extend the employee’s probation; provided, however,
that this decision may not be deferred past the second six months. During such probationary
period, employees may be discharged by the City without the same constituting a grievance.

Supervisors and probationary employees shall discuss the employee’s job performance at a
reasonable interval during the probationary period.

Seniority shall be terminated if the employee resigns; is discharged for just cause; is absent
without notice for five (5) consecutive days; fails to report to work within five (5) days after the
City sends to the last known address a written notification to return to work after a layoff; or upon
the termination of leave of absence, unless such time is extended in writing by the City.

Section 2: Promotions.
Promotions shall be made on the basis of length of service provided the most senior employee
has the ability to meet the qualifications of the position to be filled. A fair and reasonable
performance test for promotion may be given by the City Manager or their designee. Upon
promotion no additional probationary period shall be imposed upon an employee so promoted.
(See attached Letter Addendum for interpretation of this provision.) Qualified applicants
who work for the city and apply for a position will be given an interview, but will not
receive a letter from the City telling them why they were not chosen for a position.

Section 3: Reduction in Work Force and Transfer.

In the case of a reduction in force or the elimination of position, employees shall be laid off
within affected classifications according to the least seniority provided so that if a lay-off should
occur, those employees remaining in said classifications should be capable of performing the
duties of their position in a satisfactory manner. If an employee feels they have been laid off
without regard to seniority or ability to perform work satisfactorily, they may file a grievance.

When the working force is to be increased after a layoff, employees will be recalled in the order
of seniority and the ability to perform the work for the classification being recalled.

The Human Resources Director may make temporary transfer of employees to positions other
than those they normally perform in order to meet the requirements of the operation of the
department.

(a) If the transfer is to a more desirable position or shift, the most qualified
employee, among those available, shall be assigned to the position.

(b) If the transfer is to a less undesirable position or shift, the least senior employee
shall be transferred unless such a transfer is not feasible or is for the purpose of
an emergency.
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(c) Employees designated by management to perform duties of a higher classification on a
temporary basis for more than two consecutive days will be compensated according to the
City’s normal promotional rate. The City's normal promotional rate is as follows:

e 5% increase for up to two salary grades, or the entry rate of the higher grade,
whichever is greater;

e or 10% increase for more than two salary grades, or the entry rate of the higher grade,
whichever is greater.

(d) Temporary transfer assignments shall be good for a period not to exceed
thirty (30) workdays, unless:

(1) The position is being kept open for an employee on authorized annual or sick leave,
or

(2) Mutually agreed upon by the City and the Union; otherwise any position which is
filled for more than thirty (30) workdays by temporary transfers shall be considered open
and shall be posted.

(e) Should a circumstance arise that includes layoffs, the City will offer some early retirement
options to employees with thirty years of consecutive service, or who are at or above 62 years of
age at the time that they are laid off. The ability to provide these early retirement options, and the
extent to which they will be funded will be based on funds available in that year’s budget.

Section 4: Demotions.

The term demotion, as used in this provision, means the reassignment - not requested by the
employee - of an employee from a position in one job classification to a lower paying position in
the same job classification or in another job classification.

Demotions shall be made only for inability to satisfactorily perform job or to avoid laying off
employees. In any case involving demotion, the employee involved shall have the right to elect
which alternative they will take - the demotion or the layoff, if the option for layoff is available.

A. Voluntary Demotion: A Voluntary Demotion without prejudice may be granted

by the City Manager, upon recommendation of the Department Head with the written

consent of the employee in which event, the employee shall be placed in a job classification

in which the wage rate most closely approximates, but does not exceed, the rate in the employee’s
current classification.

B. Involuntary Demotion: The employer may invoke an involuntary demotion, upon

written recommendation of the appropriate Department Head approved by the City Manager,
a copy of which shall be given to the employee. The approved recommendation shall include:
1. The specific reason for the proposed demotion.

2. The position and rate of compensation to which the employee is to be demoted.

3. A statement informing the employee of the appropriate appeal procedures.

4. The employee may appeal the proposed demotion in accordance with Article 7,
Section 2 “Discharge, Suspension and/or Involuntary Demotion”.
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5. The employee will be given consideration among applicants for promotion to their previous
position and rate of compensation prior to the demotion after a period of twelve (12) months upon
availability of the next previous position vacancy.

Section 5: Seniority List.
The City will provide to the Union each July, a seniority list of all bargaining unit employees.

10
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ARTICLE 7
Discipline and Discharge

Section 1.

The parties agree to follow a progressive disciplinary policy utilizing the disciplinary methods
permitted by the City Code; provided however, that the parties also recognize and agree that
initial disciplinary action should be consistent with the severity of the offense.

Discipline. Progressive disciplinary action or measures shall include only the following:
Oral reprimand
Written reprimand
Suspension (notice to be given in writing)
Discharge

Disciplinary action may be imposed upon an employee only for failing to fulfill their
responsibilities as an employee or violation of City policy. Any disciplinary action or measure
imposed upon an employee may be processed as a grievance through the regular grievance
procedure.

If the Employer has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public.

Records of disciplinary action pertaining to absenteeism or lateness shall not apply to infractions
of the same nature or other actions after a period of one (1) year. However, if the employee has
maintained a good record relating to lateness and absenteeism during that year, any disciplinary
action may be waived.

Section 2. Discharge.

The Employer shall not discharge any employee without just cause. If, in any case, the Employer
feels there is just cause for discharge, the employee involved may be suspended for five days.
The employee and their President and Steward will be notified in writing that the employee has
been suspended and is subject to discharge.

The Union shall have the right to take up the suspension and/or discharge as a grievance at the
third step of the grievance procedure by notification by certified mail, email from requestor; or
dated stamped receipt from the Human Resources Office, requesting a hearing in letterform with
a brief summary of the grievance to be heard. The grievance form must be signed by the grievant
and presented immediately prior to the hearing. The matter shall be handled in accordance with
this procedure through the arbitration step if deemed necessary by either party. Should the City
Manager initiate the discharge or suspension of any employee, the Mayor will designate a hearing
officer to substitute for them in the third step.

Any employee found to be unjustly suspended or discharged should be reinstated with full
compensation for all lost time and with full restoration of all other rights and conditions of
employment.

In such event, the City must hear the case within five (5) days from the receipt of the appeal.

Should the appeal go unheard or unanswered as a result of management delay, the employee shall
be reinstated with full back pay.

11
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Following the discovery of an infraction which could result in suspension, employees must either
be suspended within three working days of discovery of the infraction or receive written notice
within three days of discovery of the infraction that pending investigation, suspension could result
from their infraction. Any action to suspend following such written notice must be in writing and
take place within twenty (20) days of notice. All suspension days must be consecutive workdays.

12
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ARTICLE 8
Grievance and Arbitration

Section 1:

A grievance shall be considered to exist only when there is a disagreement involving the
interpretation or application of this Agreement, provided that neither grievance nor its settlement
shall expand or modify this Agreement. Grievances must be presented within fifteen (15)
calendar days after the date of their occurrence or the date on which the condition causing this
disagreement becomes known or they will not be considered. The Union shall not represent any
employee on any grievance which was initiated prior to execution of this Agreement. The
purpose of this grievance procedure is a sincere desire by both parties to settle grievances in the
shortest time possible and the lowest level possible so as to foster efficiency and employee
morale.

Section 2:
Grievance or disputes, which may arise between the parties, shall be settled in the following
manner:

Step 1. The Union Steward, with the complaining employee, shall discuss the grievance
or dispute, which has been reduced to writing, with the immediate supervisor within
fifteen (15) working days of the grievance (or their knowledge of its occurrence). The
immediate supervisor shall attempt to adjust the matter and shall respond to the Union
Steward and employee in writing within five (5) working days.

Step 2. If after a thorough discussion with the immediate supervisor, the grievance has
been unsatisfactorily resolved, the Union Steward, the President of Local Union, and the
complaining employee shall, after written appeal, discuss the grievance with the
Department Head, within five (5) working days after the immediate supervisor’s response
is due. The Department Head shall respond in writing within five (5) working days. The
Notice of Appeal shall set forth the grounds for the grievance and a brief statement of the
factual situation creating the alleged grievance.

Step 3. If after a thorough discussion with the Department Head, the grievance has not
been satisfactorily resolved, the Union Steward, the complaining employee, the President
of the Local Union, and the Union representative shall, after written appeal, discuss the
grievance with the City Manager within five (5) working days after the Department
Head’s response is due. The City Manager shall respond in writing within five (5)
working days.

Step 4. If the grievance is still unsettled, either party may, within fifteen (15) days by
written notice to the other, request arbitration. The arbitration proceedings shall be
conducted by an Arbitrator as provided for below:

To select an Arbitrator, the Federal Mediation and Conciliation Service shall be requested
by either or both parties to provide a panel of five (5) Arbitrators. Both the Employer and
the Union shall have the right to strike two names from the plan. The party requesting
arbitration shall strike the first name; the other party shall then strike one name. The
process will be repeated and the remaining person shall be the Arbitrator.

13
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The decision of the Arbitrator shall be final and binding on the parties. The Arbitrator
shall issue a decision within thirty (30) days after the conclusion of testimony and
agreement.

The Employer shall permit all persons pertinent to the grievance, including those requested by the
employee, to be given time off from duty without loss of pay in order that said persons may
testify at the hearing.

The costs of such proceedings shall be shared equally by the Employer and the Union.

Section 3:
Any grievance not answered by Management within the time limit prescribed, the relief requested
will be considered granted, unless the time limits are extended by written request.

Section 4:
Nothing herein shall be construed to deny the right of individual employees to present matters to
the Employer on their own behalf.

Section 5:
The Union agrees not to seek arbitration concerning improvements to the existing salary and

fringe benefit plans.

Section 6: Unequal or disproportionate work assignments for those employees in an individual
classification performing under the task system may constitute a grievance.

14
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ARTICLE 9
Hours of Work

Section 1: Regular Hours.
The regular hours of work each day shall be consecutive except that they may be interrupted by a
lunch period.

Section 2: Work Week.
The workweek shall consist of five consecutive workdays, Monday to Friday inclusive, except for
employees in continuous operation (seven days a week).

Section 3: Work Day.
Eight (8) consecutive hours of work within the 24-hour period beginning at midnight shall
constitute the regular workday for employees.

Section 4: Work Shift.

Eight (8) consecutive hours of work shall constitute a work shift for employees. All employees
shall be scheduled to work on a regular work shift, and each work shift shall have a regular
starting and quitting time.

Section 5: Work Schedules.
Work schedules showing the employees by shifts, workdays, and hours shall be posted on all
department/division bulletin boards at all times.

Except for emergency situations, work schedules shall not be changed unless the changes are
mutually agreed upon by the Union and the Employer.

Section 6: Exceptions.

Notwithstanding any provisions of this agreement, employees in the classes Water Plant Operator
and Wastewater Plant Operator shall be exempt from this section in order to facilitate an
independent schedule which shall balance out to 80 hours every two weeks (2080 hours per year),
and shall be based on a normal schedule of eight (8) hours per day.

Any employees who are working flexible work schedules shall be exempt from the above
referenced provisions, and they shall not be eligible for overtime payment for those flexed hours.
Either management or the Union can propose a flexible work schedule and such proposal must be
approved by both parties prior to implementation.

Section 7:
Any bargaining unit employee assigned to refuse collection from another division shall be
eligible for the same benefits, including task, holiday pay, etc.

Section 8:

If an employee works when the City of Bowie Government is closed due to a weather related or
other designated emergency, and employee has been identified as an Essential Employee, then
employee shall be compensated for those hours worked at the rate of two times and one-half their
hourly rate. At the option of the employee, compensatory time off may be earned at the rate of
two times and one-half in lieu of cash payment for the hours worked during the emergency
condition.
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Section 9:

The work hours of Solid Waste employees assigned to refuse, or recycling collection is
based on task completion ("Task"). This means that these employees may be excused for
the workday when Solid Waste management determines that the tasks of all solid waste
work crews have been completed. Under no circumstances will tasks be considered
complete prior to 11:00 a.m.

Immediately upon completion of their refuse and/or recycling collection routes, the route
driver is required to contact Solid Waste Management to receive instructions as to which
crew they will be assigned to assist. Employees on crews assigned to assist other crews
will receive pay at time and one half of their normal pay for each hour spent assisting the
crew to which they were assigned.

Example: Crew #1 completes their task at 11:45 a.m., and contacts management for
further assignment. Management assigns them to assist Crew #2 in completion of their
route. Crew #I reaches Crew #2 at 12:00 p.m., at which time they begin assisting them,
until the task is completed at 1:00 p.m. Under this scenario, each member of Crew #1
will receive one hour of pay at one and one-half of their normal pay

An Essential Employee is an employee who is required to work while all other Employees are
allowed to be off. All Public Works employees and Community Services employees in the Parks
and Grounds Division and the Public Buildings and Grounds Division are Essential Employees.
The Employer will notify an employee who is in an Essential Employee position, provide the
Union with a list of Essential Employee positions, and notify the Union if changes are made.
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ARTICLE 10
Safety and Health

Section 1:

The Employer and the Union shall cooperate in the enforcement of work safety. The City is
committed to providing a safe workplace that is in compliance with all the applicable federal,
state, and local jurisdiction safety and health laws and regulations. To this goal the Union agrees
to work cooperatively with City management in all safety and health matters. Should an unsafe
or unhealthy work condition become apparent, the matter shall be considered immediately by the
Employer. If the matter is not adjusted satisfactorily, within a reasonable period of time, a
grievance may be processed according to the grievance procedure. Those articles of clothing,
such as pants and jackets, provided for in the current allowance shall be available, or the
employee may substitute the allowance for other needed uniform items.

The employer will annually provide two pairs of boots for each bargaining unit employee.
Replacement of rainwear and gloves, due to defects or when worn out through normal wear and
tear, will be made by the exchange of the old equipment for the new. The Employer agrees to
attempt to purchase the best possible equipment within budgetary restraints, and the Union
employees agree to bear the responsibility for maintaining the aforementioned equipment.

Section 2:
The City will furnish rainwear of a durable quality, and which is designed to provide maximum
strength.

The employer will annually provide two (2) pairs of work boots to all bargaining unit members
per year, not to exceed a combined cost of three hundred and forty dollars ($ 340) for both pairs.

The employer will provide a basic line of prescription safety eyeglasses, with side shields, at no
cost to designated employees in job positions requiring the use of prescription safety eyeglasses.
The employer has the right to limit the frame, side shield and lens selection to certain styles,
features, replacement frequency and safety standards for life expectancy, employee protection
and cost containment.

The basic uniform consists of a jacket with detachable hood and pants having fly front and elastic
suspenders.

Section 3:
Drivers of vehicles with two-way radios shall operate and have responsibility for proper care of
and proper operation of two-way radios.

Section 4:

The City and the Union agree to create a Joint Labor-Management Safety Committee [JLMSC].
The purpose of the JLMSC is to examine, evaluate, and make recommendations regarding safety
concerns within the Departments/Divisions of the collective bargaining unit. In addition to
employees (both union and non-union) and supervisors from the affected Departments/Divisions,
it is recommended that the City’s Risk Manager be on this committee.
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ARTICLE 11
Rest Periods

All employees’ work schedules shall provide for a fifteen-minute rest period during each one-half
shift. The rest period shall be scheduled at the middle of each one-half shift whenever this is
feasible.

Employees who for any reason work beyond their regular quitting time into the next shift, shall
receive a fifteen-minute rest period before they start to work on such next shift. In addition, they
shall be granted the regular rest periods that occur during the shift.

ARTICLE 12
Meal Periods

All employees shall be granted a lunch period during each work shift. Whenever possible, the
lunch period shall be scheduled at the middle of each shift.

The Employer shall furnish a meal to any employee who is requested to and does work two hours
beyond their regular quitting time. The employee shall be furnished additional meals every four
hours thereafter while he continues to work.

In the event the Employer is unable to furnish meals, the employee shall be granted time to eat,
not to exceed 40 minutes on the clock. The Employer shall compensate the employee $10.00 in
applicable situations

ARTICLE 13
Clean Up Time

Employees shall be granted a fifteen-minute personal cleanup period prior to the end of each
work shift.

Work schedules shall be arranged so employees may take advantage of this provision. The
Employer shall make the required facilities available, and the Employer and employee shall

cooperate in maintaining the facility in proper sanitary condition.

ARTICLE 14
Call Time

Any employee called to work outside of their regularly scheduled shift shall be paid for a
minimum of 3 hours at the rate of time and one-half.

If the call timework assignment and the employee’s regular shift overlap, the employee shall be

paid the call time rate for time and one-half until he completes two hours work. The employee
shall then be paid to the balance of their regular shift at the appropriate rate.
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ARTICLE 15
Contracting and Subcontracting of Public Work

Management will not contract out work normally performed by the bargaining unit employees
without conferring with the Union prior to changes.

ARTICLE 16
Work Stoppage

The Union agrees that neither the Union nor its officers or agents will authorize, instigate, aid,

support or engage in a strike, slowdown, or work stoppage against the Employer. The Employer
agrees not to lock out employees.
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ARTICLE 17
Overtime

Section 1: Rate of Pay.
Time and one-half the employee’s regular hourly rate of pay, shall be paid for work under any of
the following conditions, but compensation shall not be paid twice for the same hours.

Section 2: Weekly.
All work performed in excess of 40 hours in any workweek.

Section 3: Sunday Work.
Employees whose normal work week is Monday through Friday, but may occasionally be called
in for emergency response, shall be paid double time for any work on a Sunday.

Section 4: Distribution.

Overtime work shall be distributed equally to employees working within the same job
classification. The distribution of overtime shall be equalized over each six-month period
beginning on the first day of the calendar month following the effective date of this agreement, or
on the first day of any calendar month this agreement becomes effective.

On each occasion the opportunity to work overtime shall be offered to the employee within the
job classification who has the least number of overtime hours to their credit at that time. If this
employee does not accept the assignment, the employee with the next fewest number of overtime
hours to their credit shall be offered the assignment. If the employees of the job classifications of
the affected divisions do not accept the assignment, then the opportunity to work overtime shall
be offered to employees of other divisions qualified to perform the work required. The selection
process is to be the same as established for overtime opportunity in the affected divisions. The
procedure shall be followed until the required employees have been selected for the overtime
work.

A record of the overtime hours worked by each employee shall be posted on the
department/division bulletin board monthly.

Section 5: Work at Employee’s Option.

Overtime work shall be voluntary except in the case of emergency as determined by the City
Manager. No adverse action shall be taken against an employee who declines to work voluntary
overtime. However, disciplinary action may be imposed upon employees who accept the
opportunity to work voluntary overtime, but fail to report for said voluntary overtime, the record
of overtime shall show double the number of hours for which they failed to report.

The Employer shall not vary or rearrange work schedules to avoid the payment of overtime.

For the purpose of this section the term emergency is defined as a circumstance that requires
immediate action.

Section 6: Exceptions.

Notwithstanding any provisions of this agreement, employees in the classes Water Plant Operator
and Wastewater Plant Operator whose work schedules vary from the normal schedule maintained
by the Public Works Department shall be granted overtime reimbursement for all hours worked
over the total number required normally. Such overtime shall be at the established rates for the
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times and days on which the work is performed. This does not mean that overtime shall be paid
for work on Saturdays and Sundays if said days are within the normal work schedule.

Any employees who are working flexible work schedules shall not be eligible for overtime for
those flexed hours.
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ARTICLE 18
Holidays

Section 1: Holidays Recognized and Observed.
The following days shall be recognized and observed as paid holidays:

New Year’s Day

Dr. Martin Luther King’s Birthday
Presidents’ Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Veteran’s Day
Thanksgiving Day

The Day after Thanksgiving
Christmas Day

e i AN U S e
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Eligible employees shall receive one day’s pay for each of the holidays listed above on which
they perform no work.

Whenever any of the holidays listed above shall fall on Saturday, the preceding Friday shall be
observed as the holiday.

Whenever any of the holidays listed above shall fall on Sunday, the succeeding Monday shall be
observed as the holiday.

Section 2: Holiday Pay.
Eligible employees who perform no work on a holiday shall be paid a regular day’s salary, or
eight (8) times their hourly rate, whichever is applicable.

Section 3: Holiday Work.

If an employee works on any of the holidays listed above, they shall be paid 3 times their hourly
rate for all hours worked, provided they worked at least 40 hours within the workweek in which
the holiday occurs.

Refuse Collection and Equipment Operators and Garage employees are scheduled to work
holidays unless otherwise notified. However, management will make reasonable and equitable
efforts to honor an employee’s leave request.

Employees in continuous operation shall receive 3 times their hourly rate for all hours worked on
a holiday provided that the employee is in an “in pay” status or on approved leave during the pay

period in which the holiday occurs.

All bargaining unit employees shall receive 3 times their hourly rate for all hours worked on
Christmas or the day of its observance.

Section 4: Holiday for Overtime Purposes.
For the purpose of computing overtime, all holiday hours (worked or unworked) for which an
employee is compensated shall be regarded as hours worked.
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ARTICLE 19
Vacation

Section 1: Eligibility and Allowances

A. Employees shall be eligible to take paid vacation leave after one hundred
(180) calendar days of service with the employer. Employees shall start to earn
paid vacation allowances as of their date of hire.

B. Employees hired before July 1, 2010 shall earn vacation allowances annually based on the
following schedule:

1. One (1) working day per month for employees with
three or less years of service.

2. 1.25 working days per month
for employees with over three years service but
no more than five years of service.

3. 1.5 working days per month for
employees with over five years service but not
more than ten years of service.

4. 1.75 working days per month
for employees with over ten years service but no
more than fifteen years of service.

5. 2.08 working days per month for employees with over fifteen years of service.

C. Employees hired on or after July 1, 2010 shall earn vacation allowances annually based on
the following schedule:

1. .83 working days per month for employees with
five or less years of service.

2. 1.25 working days per month for employees with
over five years of service but not more than fifteen
years of service.

3. 1.66 working days per month for employees with
over fifteen years of service but not more than
twenty years of service.

N

. 1.91 working days per month for employees
with over twenty years of service.

Section 2: Vacation Pay.
The rate of vacation pay shall be the employee’s regular straight time rate of pay in effect for the

employee’s regular job on the payday immediately preceding the employee’s vacation period.

Section 3: Vacation Scheduling.
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The Employer may require that vacation schedules be prepared in advance. The Employer shall
have the authority to adjust such schedules so as to maintain an effective working force at all
times. Normally, an employee will be granted vacation for the time desired. If conflicts arise, the
employee with greater seniority within the same classification shall have preference.

Section 4: Work During Vacation Period.

Any employee who is required to and does work during their vacation period because of an
emergency, shall be paid for regular hours at their regular straight time rate and for overtime
hours at a rate of one and one-half (1 1/2) times their regular straight time rate.

Section 5: Payment for Unused Leave Upon Termination.

Upon termination, an employee may take the unused portion of their vacation leave or may
request payment in cash for same. In no event shall such leave, paid or taken, exceed thirty days.
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ARTICLE 20
Sick Leave

Section 1: Allowances and Accumulation

A. All employees hired prior to July 1, 1988 and who have not elected the option set

forth in Section 2-53 (c) of the City Code shall be entitled to earn sick leave from their date of
hire and shall earn said leave at the rate of 1.25 days per month of each month of service. These
employees may accumulate sick leave without limitation.

All employees hired after June 30, 1988, and employees hired prior to June 30, 1988 who elect to
receive short-term disability (salary continuation) benefits, shall be entitled to eight (8) personal
days per calendar year.

B. Any employee who contracts or incurs any non-service connected sickness or disability or
who is subjected to medical quarantine or who must care for a sick member of their immediate
family for up to five days, shall be eligible (depending on their status as described in the above
paragraph) for either sick leave or personal leave with pay.

Section 2: Evidence of Illness.

The Employer may require after the third consecutive workday evidence as deemed necessary to
validate illness, including family illness, disability or quarantine. Such evidence may be required
after one workday in the event that an employee’s performance so warrants. Any employee
fraudulently obtaining sick leave or personal leave for sick purposes shall be subject to
disciplinary actions.

Section 3: Immediate Family.

For the purposes of this article immediate family shall be construed to mean one of the following:
husband, wife, children, parents, brother, sister, and other blood relatives residing in the
employee’s household or the corresponding in-laws to the aforementioned persons.

Section 4: Sick Leave for Overtime Purpose.

For the purpose of computing overtime, all hours taken as sick leave or personal leave for which
an employee is compensated shall be regarded as hours worked.
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ARTICLE 21
Other Leave

Section 1: Eligibility Requirements.

Employees shall be eligible for leave of absence or other leave after 180 days of service;
however, nothing contained herein shall attempt to limit statutory rights or obligations of
employees. In the event of an emergency situation, requirements established within this section
or those adopted subsequently may be waived by the City Manager.

Section 2: Application for a Leave of Absence.

Any request for leave of absence shall be submitted in writing by the employee to their immediate
supervisor. The request shall state the reason the leave of absence is being requested and the
approximate length of time off the employee desires.

Authorization for leave of absence shall be furnished to the employee by their immediate
supervisor, and it shall be in writing.

Any request for a short leave of absence shall be answered promptly. Request for immediate
leaves (for example, family sickness or death) shall be answered before the end of the shift on
which the request is submitted.

A request for a short leave of absence - a leave not exceeding one month - shall be answered
within five days. A request for a leave of absence exceeding one month shall be answered within
10 days.

Seniority shall be accrued while an employee is on a leave of absence.

Section 3: Reasonable Purpose.

An unpaid leave of absence may be granted by the City Manager for limited and definite periods
for any reasonable purposes, as determined by the City Manager, not to exceed one year, but may
be extended at the discretion of the City Manager.

Paid leave may be granted for authorized purposes only and the City Manager may require
written justification and substantiation prior to authorization.

If a leave of absence is for six months or more, it may be necessary to hire someone to perform
the work of the position vacated. In such a case, the employee returning from a leave will be
given an equal position, in the same classification grade and step, but not necessarily the same
position.

Section 4: Paid Leave

A. Jury Duty.

Employees shall be granted a leave of absence with pay any time they are required to report for
jury duty or jury service.

B. Voting Time.

Employees shall be granted up to three hours off with pay to vote on regular National
Presidential Election Days. This shall not apply to any special election held to fill a vacancy in
national office.
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C. Civic Duty.

Employees required to appear before a court on any matter not related to their work in which they
are not personally involved (as a plaintiff or defendant), shall be granted a leave of absence with
pay (as set forth in the following paragraph) for the period necessary to fulfill their civic
responsibilities.

Employees shall be paid the difference, if any, between the compensation they receive from the
court or other public body and their wages for each day of service.

D. Military Service.

Appropriate military leaves of absences, benefits, and reinstatements will be granted pursuant to
state and federal law. Any employee who is a member of a reserve force of the United States or of
this State and who is ordered by the appropriate authorities to attend a training period or perform
other duties under the supervision of the United States or this State shall be granted a leave of
absence during the period of such activity.

Any employee who participates in annual reserve training (2 weeks) in the armed forces of the
United States while in the service of the Employer shall be granted a leave of absence for the
period of military service. Such employees shall be entitled to receive the difference between
their regular salary and their military pay, if the latter is less than their regular pay for a period of
two weeks training in any one year.

E. Funeral Leave.
Employees covered by this agreement shall be granted four working days off with pay for a death
in the employee’s immediate family.

For purposes of this article, immediate family shall include the following: spouse, children,
parents, brother, sister, (including stepparents, stepchildren, stepbrothers, and stepsisters),
grandparents, or other blood relatives residing in the employee’s household, or other in-laws to
the employee or spouse. Such leave will not be deducted from any other leave earned by the
employee.

The employer may require reasonable proof of death, relationship or residence, in the event the
Employer has reason to question the validity of a request for leave under this Section.

F. Family and Medical Leave.

Regular full or part time employees who have been employed with the City for twelve months,
which need not be consecutive, and who have 1,250 hours of service during the previous calendar
year are entitled to receive twelve weeks of leave during any calendar year for specified family or
medical reasons, which include:

(1) Birth or adoption of a child, or placement of a foster child, in order to care for the child;

(2) Caring for the employee’s spouse, child or parent who has a serious health condition;

(3) A serious condition that renders the employee unable to perform the functions of the job.

A “serious health condition” is one which requires either inpatient care or continuing treatment by
a health care provider.
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FMLA leave under this policy is generally unpaid leave. Effective July 1, 2011, if an employee is
eligible for any paid leave under any other benefit program such as accrued annual leave or
unused sick or personal leave, the employee will be required to exhaust the paid leave upon
commencement of, and concurrently with FMLA leave (unless the employee is receiving
Workers Compensation benefits). Paid leave will run concurrently with and be counted toward
the employee total 12 weeks of FMLA leave. FMLA also includes a special leave entitlement
that permits eligible employees to take up to 26 weeks of leave to care for a covered service
member during a single 12-month period, who has a serious injury or illness incurred in the line
of duty on active duty that may render the service member medically unfit to perform their duties
for which the service member is undergoing medical treatment, recuperation, or therapy; or is in
outpatient status; or is on the temporary disability retired list.

1. Obtaining Family and Medical Leave.
(a) An employee must give thirty (30) days notice to the Human Resources
Director to be entitled to leave for the birth or adoption of a
child, unless the date of birth or placement of the adopted child
requires leave to begin in less than thirty (30) days, in which case the
employee will give as much notice as is practicable.

(b) If the leave request is based on the serious illness of the employee or
the employee’s family member, the employee shall provide

thirty (30) days notice to the Human Resources Director, or if that is not
possible, as much notice as is practicable.

(c) The Human Resources Director will require certification as to the medical

condition requiring leave, and may also require a second medical opinion

if there is reasonable doubt as to the validity of the medical condition. The Human
Resources Director may require a recertification of the medical condition and may also
require the employee to make periodic reports as to his or her status or intention to return
to work.

2. Reinstatement after family and medical leave.
(a) An employee returning to work from family or medical leave will
be reinstated to the employee’s former position or to an equivalent position with no loss
of benefits. If an employee receives pay from their annual, sick, personal or
supplemental leave balances during the period of leave, benefits will continue to accrue
for the period that pay is received. If the family or medical leave is unpaid, in whole or
in part, no benefits will accrue for the unpaid portion of the leave.

b. An employee is entitled to continue to participate in the City’s group health insurance
program while on family or medical leave, if they are not receiving pay through their
leave balances, the employee is required to pay the City’s portion of the premium, as well
as any portion of the premium the employee is customarily required to pay.

3. Interpretative Guidance.

Any questions concerning the implementation of the family and medical leave rights provided
herein will be resolved in accordance with the Department of Labor interim final regulations
implementing the Family and Medical Leave Act of 1993, but this chapter will govern in the
event that it provides greater benefits.
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G. Effective January 1, 1996, all employees eligible for Personal Leave shall be entitled to eight
(8) Personal Leave days per calendar year. Personal Leave is intended to be used for personal
and sick purposes. However, if an employee has used all of his/her Personal Leave and the
employee is too sick to come to work, the employee may request Annual Leave by calling their
supervisor at the time normally required for call-in. The employee must talk personally with their
supervisor or designee when requesting this permission. The City may require a doctor’s note for
verification of illness if the employee has abused their leave.

Section 5. Unpaid Leave

A. Union Business. Members of the Union selected by the union to participate in any

other Union activity shall be granted a leave of absence at the request of the Union. A leave
of absence for such Union activity shall not exceed one month, but it shall be renewed or
extended for a similar period at any time upon the request of the Union, subject to a limitation
of 60 days during any given calendar year.

B. Education

The City Manager may grant a leave of absence without pay for any employee completing one
year of service for educational purposes to improve their skills or to obtain formal education
necessary to qualify for other municipal job opportunities. The period of the leave of absence
shall not exceed one year.
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ARTICLE 22
Health and Welfare Benefits

Section 1: Effective July 1, 1988, the City enacted a Flexible Benefits Program. The purpose of
the Program is to allow eligible employees of the City to purchase medical coverage with pre-tax
dollars and to permit eligible employees who are covered under another medical plan to receive
additional cash payments in lieu of electing medical coverage under the Program.

The program is intended to be a “Cafeteria Plan” meeting the requirement of Section 125 of the
Internal Revenue Code of 1954, as amended.

Each employee who has elected medical coverage under the Flexible Benefits Program shall be
required to contribute twenty percent (20%) towards the benefit premium cost.

Any employee who has elected to waive medical coverage under the Program shall receive a
credit.

Section 2: The Employer agrees to assume the cost of an optical care plan for each employee
who has elected optical services under the Flexible Benefits Program.

Section 3: The City may require an annual physical for each employee, and shall assume full
cost for such examination.

Section 4: Any employee under the Flexible Benefits Program who has elected to waive optical
services coverage and dental coverage shall receive a credit.

Section 5: The City will provide to all employees brochures or memoranda on health and welfare
benefits.

Section 6: The union and management shall meet and confer at least sixty (60) days prior to any
change in health care carriers. Should any benefits change occur between the current insurance
carrier and the City of Bowie, then the Union President and Council Representative shall be
notified prior to the implementation of such change.

Section 7: Union Sponsored Insurance: The City will provide payroll deduction for Union
sponsored insurance programs, if at least 30% of the Union’s dues paying members sign up for
the insurance. The City reserves the right to review and approve the types of insurance offered
under this program.

Section 8: Retiree Health Coverage: An employee who retires at or after age 55 and has enough
years of service to add to their retirement age and equal “80” can receive health benefits
(including prescription). The retiree will pay 50% of the cost and the City will pay 50%. All
retirees are eligible for coverage under the City’s vision or dental plans. To receive these
benefits, an employee must be at least age 55; and have completed at least 25 years of service
with the City; and be retired; and have been covered under the City’s plan immediately preceding
retirement. [Note: The number of years of service are added to the employee’s age at time of
retirement. These numbers must add up to at least 80. For instance: 55 (age) plus 25 (years of
service) = 80; 56 plus 24 = 80; 57 plus 23 = 80; 55 plus 30 = 85; 60 plus 20 = 80; and so forth.]
Retiree coverage ends the first day of the month following the date the retiree becomes eligible
for Medicare. At that point, dependents not eligible for Medicare may continue coverage under
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COBRA, if eligible. The retiree medical plan is renewed on an annual basis. The right is reserved
to the City to amend or modify the plan.

Section 9: The City will provide 50% of the premium of a supplemental Medicare plan of the
City’s choosing to employees with thirty-five years of continuous service with the City of Bowie,
and who are Medicare eligible at the time of their retirement. The plan will have a maximum
value of $450.00 per month for ten years. Employee must be employed by the City at the time of
retirement in order to be eligible to receive this benefit.
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ARTICLE 23
Wages

Section 1: The City of Bowie agrees to a Cost-of-Living increase of 2.3 percent effective
July 1, 2024.

Section 2: The City of Bowie agrees to a Cost-of-Living increase of 2.3 percent effective
July 1, 2025.

Section 3: The City of Bowie agrees to a Cost-of-Living increase of 2.3 percent effective
July 1, 2026.

ARTICLE 24
Longevity Pay

Effective July 1, 2021, the City of Bowie Longevity Pay Plan, which rewards employees for their
length of service by providing a cash payment in five-year increments, will be adjusted to the to
the schedule below. Payments will be made during the anniversary month of each 5-year
interval:

Employees with 5 years of service shall receive $150

Employees with 10 years of service shall receive $275

Employees with 15 years of service shall receive $400

Employees with 20 years of service shall receive $525

Employees with 25 years of service shall receive $650

Employees with over 25 years of service will receive $650, plus an additional $125
for each subsequent 5-year service interval. (For example: an employee with 30
years of service will receive 3650 + 8125 during the month of their 30-year service
anniversary. An employee with 35 years of service will receive $650 + $250 during
the month of their 35-year service anniversary).

Longevity payments are bonus payments and are not included in the employee’s base pay.

ARTICLE 25
Saving Clause

In the event any Article, Section or Portion of this Agreement should be held invalid and
unenforceable by any Court of competent jurisdiction, such decision shall apply only to the
specific Article, Section or Portion thereof specifically specified in the Court’s decision; and upon
the issuance of such a decision, the Employer and Union agree to immediately negotiate a
substitute for the invalidated Article, Section or Portion thereof.
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ARTICLE 26
Training Program

The Employer and the Union shall cooperate in the establishing of an on-the-job training program
that encompasses the following:

1. Direct instruction of employees by the employees of the classification under direct
management supervision.

2. Cross-training by the lower classifications for different programs.

3. Certification by management of the employee undergoing on-the-job training by recording the
completion of the different job skills.

4. The employees undergoing on-the-job training shall make themselves available for the training
during their regular working hours.

5. The employer shall ensure the availability of training personnel from the bargaining unit; for
the delivery of the program objectives, during working hours providing the productivity
of the unit is not interrupted.

6. New Employees - The employer agrees to give introductory training to new employees
explaining their benefits, functions, duties and other responsibilities.

7. Notification of Training - The employer will notify the union president and shop steward and
the employees of their status regarding requested training in a timely fashion prior to the
beginning of such training.

Individual Training Plan: In an effort to expand and make available to City employees more
training programs, and opportunities and upward mobility, an Individual Training Plan is being
made a part of the annual evaluation process. While this plan can be changed and updated
annually, it should be oriented toward long-range career goals.

The employee and supervisor should discuss how additional training may improve the
employee’s skills in their present position; or how it could prepare him for a different position
with the City.

Most short courses and training sessions, which are related to, an employee’s present position will
be paid for entirely by the City and may be taken during working hours. Two-thirds (2/3) of the
costs for college, correspondence, and other long-term courses which improve an employee’s
skills in their present job, or prepare the individual for a different job, will be reimbursed by the
City to the employee after they have successfully completed the course. All such training
requests are subject to Departmental approval and financial limitations.

The Human Resources Office, after obtaining and correlating these training requests, will work

closely with the various Departments in seeing that these courses are made available to the
employees.
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ARTICLE 27
Compensable on the job injuries

An employee that sustains a compensable on the job injury may use available hours from
their personal, sick, compensatory and/or accrued annual leave balances for up to four-
weeks, to supplement the difference between pay received while on worker’s
compensation leave and their regular rate of pay.
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Duration of Agreement

This agreement shall become effective July 1, 2021, and remain in full force and effect until June
30, 2024. It shall be automatically renewed from year to year thereafter, unless either party shall
give the other party notice of desire to terminate, modify or amend this Agreement - such notice
to be given in writing by certified mail at least sixty (60) days prior to March 31st of each year.
Negotiations to modify or amend this Agreement after 1998 shall be completed by March 31st of
any year, unless extended by mutual consent, for any changes to be effective July 1st immediately
following.

Be it Further Agreed that all contract heretofore established and consummated between the
parties are, hereby, dissolved by mutual agreement and that upon the effective date, the
Agreement shall become effective and binding upon the City and both bargaining units of Local
1209 inclusive of all members, and shall be known collectively as the City of Bowie - Local

1209, “AFSCME Work Agreement.” This shall in no way imply that the individual units may not
be treated as separate units of the whole.

This agreement shall be effective July 1, 2024.

Local 1209, AFSCME, AFL-CIO CITY OF BOWIE
Darrin Thomas, Sr. Alfred D. Lott
Local President City Manager
Charles Hale Steven W. Haley
Local Vice President Human Resources Director

Hassan Malone
Staff Representative
AFSCME, Council 3

Executive Director
AFSCME, Council 3
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Letter Addendum
August 6, 1976

The Honorable

G. Charles Moore

City Manager

City Building

Bowie, Maryland 20715

Dear Mr. Moore:

In light of the assurances given during the negotiations, it is the opinion of the Union that Article
6, Section 2, as currently written in the Agreement does not in any way conflict with Section 67
of the City Charter. In our opinion, the language in the Agreement which say “Promotions shall
be made on the basis of the length of service, provided the most senior employee has the ability to
meet the qualifications of the position to be filled.”, does not contain any factors that would dilute
the charter requirements, because in our opinion, the language would obligate the employee not
only to possess the necessary qualifications, but also to use these qualifications to perform work
at an acceptable performance level.

I hope that this interpretation will satisfy the understanding reached at the bargaining table,
because it was and is the policy of this Union that under no circumstances should an employer be
required to promote any employee who cannot satisfactorily perform the duties of a higher
classification, as required by the City charter.

We have discussed this matter thoroughly with our attorneys, and they agree that our contract
language as it stands is in no way in conflict with Section 67 of the charter. Nevertheless, for a
better understanding between the parties, we readily agree to the above assurances and are
confident that there will be no problems in interpreting the Agreement and its application in the
future.

I think that our past performance indicates that the Union has never utilized the grievance
procedure on a promotion, and that in light of this it might appear that both parties interpreted the
Agreement in the same manner.

May I also call to your attention that when I led the bargaining team in the original negotiations
with the City, that this question arose, and it was agreed at that time by all concerned that the
contract language did not conflict with the City charter in any way.

Sincerely,

Ernest B. Crofoot cc: Herbert J. Belgrad, Esquire
Director, Council 67 Mr. Clyde Thompson
AFSCME, AFL-CIO Mr. Clarence Thomas

G. Charles Moore Randolph J. Forrester
Clarence W. Thomas Clyde Thompson
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March 19, 1980

Mr. Randolph Forrester
Director of Personnel
City Building

Bowie, MD 20715

During our recent negotiating sessions many areas of concern between the parties were discussed,
one of which dealt with the Union’s compliance with Article IV, Section 4. I can assure you that
this Article has been upheld by myself since taking over the Council 67 and Local 1209’s
responsibilities in Bowie and this shall continue in the future.

Thank you for bringing this matter to my attention.

Respectfully,

Thomas B. Kelleher cc: President Howard Turner
Representative, Council 67 Rosemary Moore
AFSCME, AFL-CIO Sallie Lackey

Old State Grievance Form

Mr. Thomas Kelleher
Council Representative
AFSCME Council 67

901 Russell Street
Baltimore, Maryland 21230

Dear Mr. Kelleher:

This is to confirm our intent to meet during the second quarter of fiscal year 1987 to study the
plant operator’s positions as they relate to the pay scale. The meeting shall include the Council
Representative, Union President and Vice President.

Sincerely,

G. Charles Moore
City Manager
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Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Supplemental Ordinance O-7-24 - An Ordinance Approving Supplemental
Appropriations for the Annual Budget for Fiscal Year 2025

DATE: 08/01/2024

Ordinance O-7-24 proposes to amend the City’s Fiscal Year 2025 Annual Budget to provide an
additional appropriation for the following purpose:

The City would like to extend a grant to the Maryland Women’s Business Center (MWBC). MWBC is
a not-for-profit 501(c)(3) corporation already providing limited business counseling services in the
City. The appropriation of $140,000 is to establish the MWBC Shop Local retail business incubator in
Bowie and to provide one additional full-time business counselor position for increased small
business support capacity. $20,000 was already budgeted for the FY2025 budget. The staff is
requesting an additional $120,000.

DCS is requesting a supplemental ordinance to rollover the FY2024 Public Art appropriation to
FY2025. The dollar amount requested is $122,000.00, which is the amount of the contract. This is for
the Bowie Sign Project (at the intersection of Route 197 and Kenhill Drive). This has been an ongoing
process to get the dying shrubs removed and replaced with a more durable “Gateway Sign”. With
delays that were beyond our control (SHA approval, Council presentations and approvals, and
contract signing by all parties) we simply ran out of time to be able to get a purchase requisition
entered before the end of the FY24 closeout. It is crucial that this project still be funded for
completion.

The City applied and was awarded funding through the Department of Energy to pursue an Energy
Efficiency and Conservation Block Grant (EECBG). The creation of an internal Efficiency and
Conservation Strategy in the amount of $58,500 from FY24 is requested to be rollover to FY2025 for
completion of this project.

The Emergency Management Department is requesting a supplemental ordinance to request to
rollover the FY2024 appropriate the purpose of upgrading the audio visual to the Emergency
Operations Center Conference room to FY2025. The City applied for and was awarded funding of
$100,000 through the Department of General Services Capital Grants Program.

CITY OF BOWIE
SUPPLEMENTAL BUDGET APPROPRIATION O-7-24
FOR FISCAL YEAR JULY 1, 2024 - JUNE 30, 2025
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Revenues
01 48005
01 43005

Expenditure Appropriation

01120 55050

01197 55050
Revenues

10 48005

10 43110

Expenditure Appropriation

10544 57010
10178 57010

GENERAL FUND

Appropriated Fund Balance
Department of the Environment
Total Revenues

City Manager’s Office - Municipal Grants
Economic Development - Municipal Grants
Total Appropriations

CAPITAL PROJECTS FUND

Appropriated Fund Balance
State Grants
Total Revenues

Public Art
Emergency Operations Center
Total Appropriations

S

120,000
58,500

S

178,500

$

58,500
120,000

178,500

259,500
100,000

359,500

122,000
237,500

359,500

Council’s approval of Ordinance O-7-24 providing supplemental appropriations for the annual budget
for the fiscal year ending June 30,2025 is requested.

ATTACHMENTS: 1.

20240805 - Ordinance O-7-24
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0-7-24

ORDINANCE

OF THE COUNCIL OF THE CITY OF BOWIE, MARYLAND AMENDING THE
ADOPTED BUDGET FOR THE FISCAL YEAR BEGINNING JULY 1, 2024 AND
ENDING JUNE 30, 2025, AS EMBODIED IN ORDINANCE O0-4-24, TO
APPROPRIATE FUNDS FOR THE FOLLOWING PROJECTS AND GRANTS: AN
ADDITIONAL $122.000 FOR THE PUBLIC ARTS BOWIE SIGN PROJECT, $58.500
FOR ENERGY EFFICIENCY AND CONSERVATION STRATEGY., ADDITIONAL
GRANT FUNDING TO THE MARYLAND WOMEN’S BUSINESS CENTER, (MWBCQC)
TOTALLING $120,000, AND FUNDING FOR THE EMERGENCY OPERATIONS
CENTER IN THE AMOUNT OF $237.500.

WHEREAS, as required by the Local Government Article of the Annotated Code of Maryland and the
Charter of the City of Bowie, the City Council of the City of Bowie, Maryland (hereinafter, “the City”) adopted
Ordinance No. O-4-24 to appropriate funds for the several objects and purposes for which the City intended to
provide for the Fiscal Year beginning July 1, 2024, and ending June 30, 2025; and

WHEREAS, in accordance with Section 45 of the City Charter, no public money may be expended
without having been appropriated by the City Council; and

WHEREAS, supplemental appropriations are necessary to reflect additional sources of revenues and
expenditures that were not included in Ordinances O-4-24; and

WHEREAS, it has become necessary to appropriate additional funding to increase the appropriation for
the Public Arts Fund Bowie Sign project, The Energy Efficiency and Conservation Strategy, the Maryland
Women’s Business Center (MWBC) grant, and the Emergency Operations Center; and

WHEREAS, an additional appropriation of $120,000 from the General Fund Appropriated Fund Balance
for the Maryland Women’s Business Center Grant and $58,500 from the Department of the Environment for the
Energy Efficiency and Conservation Strategy. An additional appropriation of $359,500 is needed for the Capital
Projects Fund of which $259,500 from the Capital Project fund Appropriated Fund Balance and $100,000 from
the State of Maryland to fund the Public Arts Bowie Sign Project for $122,000, and $237,500 for the Emergency
Operation Center; and

WHEREAS, pursuant to Md. Code Ann., Local Gov’t Article, § 5-205, the City may spend money for a
purpose different from the purpose for which the money was appropriated or spend money not appropriated at the

time of the annual levy if approved by a two-thirds vote of all the individuals elected to the Council; and

Asterisks * * * : Indicate matter retained in existing law but omitted
herein

[Brackets] : [Indicate matter deleted from existing
law]
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WHEREAS, City Charter, Sec. 12 “Procedure for enacting ordinances” requires that ordinances become

effective at the expiration of thirty (30) calendar days following their passage by the Council.

Section 1: NOW, THEREFORE, BE IT ORDAINED AND ENACTED, by the Council of the City of Bowie,

that the Budget for the Fiscal Year beginning July 1, 2024, ending June 30, 2025, as adopted by Ordinance O-4-

24; is further amended as follows:

APPROPRIATION ORDINANCE

THE CITY OF BOWIE, MARYLAND

**%* General Fund***

ESTIMATED REVEVNUES
ksksk
Appropriated Fund Balance [$18,553,600] $ 18,673,600
Community Development [$390,500] $ 449,000
Total Revenues [$83,827,500] $ 84,006,000
APPROPRIATION BY ACTIVITY
skskosk
City Manager [$1,859,200] $ 1,917,700
Economic Development [$1,340,100] $ 1,460,100
Total Appropriations [$83,827,500] $ 84,006,000
kskk
*#* Captial Projects Fund***
ESTIMATED REVEVNUES
sksksk
Appropriated Fund Balance [$6,309,300] $ 6,568,800
State Grants [1,989,600] $ 2,089,600
Total Revenues [$46,356,400] $ 46,715,900
APPROPRIATION BY ACTIVITY
sksksk
Public Art [$25,000] $ 147,000
Emergency Operation Center [$ -] $ 237,500
Total Appropriations [$46,356,400] $ 46,715,900
skskk

Asterisks * * *
herein
[Brackets]
law]

: Indicate matter retained in existing law but omitted

: [Indicate matter deleted from existing
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Section 2: BE IT FURTHER ORDAINED BY THE COUNCIL OF THE CITY OF BOWIE, that,
this Ordinance shall become effective thirty (30) days after its enactment by the Council of the City of
Bowie, provided that it is adopted by a 2/3 vote of the members of the City Council and further
provided that a fair summary of this Ordinance is published at least once prior to the date of passage
and at least once within ten (10) days after the date of passage in a newspaper having general
circulation in the City.

INTRODUCED by the Council of the City of Bowie, Maryland, at a Regular Meeting on August 5,

2024.

PASSED by the Council of the City of Bowie, Maryland, at a Regular Meeting on September 2, 2024
Awilda Hernandez Timothy J. Adams
City Clerk Mayor

Approved as to Form and Legal Sufficiency

Elissa D. Levan

City Attorney

Asterisks * * * : Indicate matter retained in existing law but omitted
herein

[Brackets] : [Indicate matter deleted from existing
law]

Page 77 of 155



Memorandum

TO: City Council
FROM: Alfred Lott, City Manager
SUBJECT: Street Striping

DATE: 08/01/2024

This item was added at the request of Councilmember Ndebumadu.

ATTACHMENTS: None

Page 78 of 155



Memorandum

TO: City Council
FROM: Alfred Lott, City Manager
SUBJECT: Economic Development Promotion/Marketing

DATE: 08/01/2024

This item was added as a request from Councilmember Ndebumadu.

ATTACHMENTS: None

Page 79 of 155



Memorandum

TO: City Council
FROM: Alfred Lott, City Manager

SUBJECT: Bulk Trash Pick-up at Condominiums and Apartment Complexes, Solid Waste
General Rules and Special Agreements

DATE: 08/01/2024

As City Staff strives to uphold the standards of the City of Bowie and ensure effective waste
management practices, the attached presentation is dedicated to enlightening both the Council and
the community on various facets of solid waste management. Also attached is a document for the
assessment of the economic impact that picking up bulk items at condominiums would have on the
City of Bowie Fiscal Year 2025 Budget.

The presentation aims to address critical aspects of the City's solid waste management system,
including:

Trash pickup schedules and procedures
Recycling pickup guidelines

Yard waste collection protocols

Bulk item disposal procedures

Management of food scraps

Container maintenance and conditions
Guidelines for acceptable disposal items
Identification of unacceptable waste materials

©ONoOGhWN -

Moreover, there will be a detailed overview of our solid waste fleet, elucidation on the designated
collection routes, and clarification on any inquiries pertaining to special arrangements during the
presentation.

The Public Works Department has reaffirmed its commitment to adhere strictly to the standards
outlined on the City's official website. These standards serve as our guiding principles in executing
our responsibilities within the Solid Waste Division, ensuring consistency and transparency in our
operations.

We believe that this presentation will foster a deeper understanding within the Council and the
broader community regarding the City's solid waste management practices. By aligning ourselves
with these standards and effectively communicating them, we aim to enhance the efficiency and
sustainability of our waste management efforts.
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Council's attendance and participation in this presentation is highly valued, as your insights and
feedback will further strengthen our initiatives in serving the community.

Thank you for your continued support and dedication to the betterment of our city.

ATTACHMENTS: 1. 20240805 - Picking Up Bulk Trash from Condominiums Assessment
2. 20240805 - Trash and Recycling Presentation
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Picking Bulk Trash from Condominiums Assessment

Background

This is a white paper intended to assess the economic impact that picking bulk items in
condominiums would have to the City of Bowie Fiscal Year 2025 Budget,
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